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Introduction 
 
 
The project In Paint intends to establish a model of permanent cooperation among Professional 
Associations, their Painting Member Contractors and VET Institutes at National level, coordinated by 
UNIEP at the European level. At National level, the Painting Contractors Associations, members of 
UNIEP, have a privileged relationship with their Painters and with trainers/teachers/VET providers. 
However, this cooperation has to be reinforced and made systematic. To better professionalise the 
sector, the gap between VET institutes and companies has to be filled in through a permanent work 
with the teachers/trainers in connexion with businesses. Furthermore, a need exists to constantly 
update the WBL in Painting trainings. At this aim, In Paint will create a WBL Observatory gathering 
existing tools for trainers/teachers in the sector as handbooks, videos, checklists, FAQs, and giving 
the possibility to exchange good practices and documents. This interactive In Paint WBL Platform will 
have an open access to all stakeholders of the sector and will represent a resource centre.  
On the other side, In Paint aims to increase the effectiveness of the WBL in Painting training. To do 
that, a WBL Developer’s profile will be defined. The Developer will be managed and provided as a 
“service” by the National Associations. He/she will represent the pillar of this cooperation among 
Professional Associations, VET providers and companies supporting them in the WBL process and, at 
the same time, detecting their training needs, constantly providing them with last innovative 
technics from the manufacturers and training tools. 
Through the network of each partner, an important multiplying effect is expected. It is estimated 
that after 24 months of project the Platform will account for an important range of registered users 
exploiting the Platform as a relevant tool for management recruitment decisions and training. 

 
The project in general 
The project’s purpose is to improve the professionalism, qualification, skills and image of the Painting 
sector and attract more young Painters by increasing the effectiveness of the training for Painters 
through work-based learning (WBL), which is delivered by vocational education and training (VET) 
institutes and Painting Contractors. 
The six partner countries in this project (Austria, Belgium, Czech Republic, Germany, Slovenia, United 
Kingdom) are at different stages in implementing their WBL and apprenticeship schemes. The 
starting point is to know the state of the art in the six countries, aimed to identify the situation of 
teachers and trainers WBL training, the good practices and the training tools examples.  
 

State of the art 
In order to map the situation of the Painting industry in six partner countries (Austria, Belgium, Czech 
Republic, Germany, Slovenia, United Kingdom) and to identify the state of the art of Painter’s 
apprenticeship, a Questionnaire and a Desk Research, in collaboration with the partner countries 
have been carried on. The Questionnaire is an additional measure in order to get information on the 
different systems, while the main part is the Desk Research executed by all partners to present and 
to explain their own system.  
To get an overview, the current situation of work-based learning in each country is explained with 
data and references.  
  

http://ec.europa.eu/dgs/education_culture/repository/education/policy/vocational-policy/doc/alliance/work-based-learning-in-europe_en.pdf
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Part I 

Mapping the situation of teachers and trainers WBL training 

The Questionnaire 
 
 
To identify the state of the art of teachers and trainers in WBL training, the good practices and the 
training tools, a Questionnaire has been prepared to be addressed to VET providers.  
The output of the Questionnaire gives an overview and a general information about the teachers and 
trainers WBL training systems.  
 
 

1.1 Development of the Questionnaire 
 
Overall 28 questions about the state of the art of teachers and trainers in WBL training were asked 
and separated in two different categories. The Questionnaires were provided in English, German and 
French and were translated into other national languages whether necessary. 
 

Topics of the Questionnaire 
The 28 questions about the state of the art of apprenticeship were separated in two different 
categories: 

 
Table 1: Categories of questions 

Category 

A   Apprenticeship Apprenticeship in general 

  Dual apprenticeship 

  In school apprenticeship 

  Contractually agreed apprenticeship  
(employment contract) 

B Situation of teachers and trainers Teachers in VET schools 

  Trainers in Painting companies  

  

Category A: Apprenticeship. It has been divided into four subcategories: 
1. Apprenticeship in general   
2. Dual apprenticeship 
3. In school apprenticeship 
4. Contractually agreed apprenticeship (employment contract) 

 
The first part of the Questionnaire deals with fundamental questions about the system of 
apprenticeship in general. 
The differences between the various systems of education in the Painting sector are highlighted (i.e. 
if a dual or only vocational apprenticeship takes place, and whether there are also periods of practice 
in the curriculum). In addition, details on training-relevant regulations and labour law are shown. 
The information provided by the participants, showed a big variety of apprenticeship’s systems in the 
participating countries. 

 
Category B: Situation of Teachers and Trainers. It has been divided into two subcategories: 

1. Teachers in VET schools 
2. Trainers in Painting companies 
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For this part, material about teachers and trainers has been collected. The information provided by 
the participants illustrates the education and training of teachers VET schools and trainers in Painting 
companies and permits to analyse the collaboration of teachers and trainers with Professional 
Associations. 
 

The Questionnaire – an overview 
The Questionnaire was provided in English, German and French.  
The introduction of the Questionnaire provides the participants with an overview of the projects’ 
topics to meet the requirements. 
For a better comprehension, we report below the list of questions separated into categories and 
subcategories. 

 
A. Apprenticeship 

 
Apprenticeship in general  
Q 1 Is apprenticeship taking place in your country? 
Q 2 Where apprenticeship is taking place? 
Q 3 At what age is apprenticeship possible? 
Q 4 Duration of training 
Q 5 Final examination 
Q 6 Midterm examination 
Q 7 Is an inter-company training possible? 
 
Dual apprenticeship  
Q 8 Which is the duration of training in the Painting company per year (weeks)?  
 
In school apprenticeship  
Q 9 Is there a mandatory practice period in a Painting company? 
 
Contractually agreed apprenticeship (employment contract) 
Q 10 Does the apprentice receive a payment? 
Q 11 Is a fixed holiday period agreed? 
Q 12 Is he/she paid in case of illness? 
Q 13 Are there rules on employment restrictions? 
Q 14 Are training regulations available for the Painter's training? 
Q 15 Are the training regulations up-to-date? 
Q 16 Are detailed training requirements requested? 
Q 17 Are female apprentices being trained? 
Q 18 Are there special provisions for female apprentices? 
 
B. Situation of teachers and trainers 

 
Situation of teachers in VET schools 
Q 19 What kind of education have vocational school teachers in the specific fields for Painters? 
Q 20 Is training taking place? 
Q 21 Are the teachers interested in professional development? 
Q 22 Is there an interest in a platform with technical news for the Painting trade? 
Q 23 Is the technical school part of a building technician training? 
Q 24 How many hours of practical work are taught at school? 
Q 25 Are the teachers interested in working with the Painters’ Association? 
Q 26 Should the Painters’ Association offer further education seminars? 
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Situation of trainers in Painting companies 
Q 27 Are the trainers trained for apprenticeship? 
Q 28 Is there a training offer for trainers? 

 
 
1.2 Implementation 
 
The Questionnaire has been developed based on the experiences from the apprenticeship’s systems 
already established in Austria, Germany and Czech Republic. The systems from Austria and Germany 
have historically grown and are constantly evaluated. On the contrary, the apprentice training in 
Czech Republic has developed in the most recent years. 
 
For a better result, it has been decided to classify people to be interviewed into four groups taking 
into consideration their specific needs.  

1. Painting companies 
2. Paint industry 
3. Painters’ Associations 
4. Teachers and trainers 

 
The Painting companies and the Paint industry need well-trained specialists to provide high-quality 
skilled work on the one hand, and to process the high-quality products of the Paint industry with the 
best possible specialist knowledge, on the other. 
 

The Painters’ Associations have, amongst others, the function to best support the apprentices' 
training in vocational schools and Painting companies in order to maintain a high quality of education 
and thus the image of the Painting trade. 
 
Teachers and trainers should work together with the Painting companies, the Paint industry and the 
Guilds/Painting Associations to ensure the best training for the apprentices. Therefore, updated 
information on their education and training is an important part of the survey. 
 
Finally, the responsible person from each country partner have handed out the Questionnaires to the 
above-mentioned categories. 
 

Stakeholders: the sample of the survey 
Over all 48 persons participated to the survey. 

 
Table 2: Survey’s sample divided per country 

Country UK SI DE CZ BE AT Total 

Frequency 5 8 11 2 10 12 48 
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Figure 1: Survey’s sample divided per country 

 
 
1.3 Evaluation and Explanation 
 
The Questionnaire’s results have been evaluated based on two categories of questions. 
The first group of research questions (A) addresses to apprenticeship in general and the different 
education systems, like dual apprenticeship, in school apprenticeship and contractually agreed 
apprenticeship (employment contract). 
The second set of questions (B) addresses to the situation of teachers in VET schools and trainers in 
Painting companies. 
Additional questions are included into the explanation. 
 

Questions Category A - Apprenticeship 
 
Apprenticeship in general 

 
Question 1: “Is apprenticeship taking place in your country?” 
Apprenticeship is taking place in all participating countries. 

 
Question 2:“Where apprenticeship is taking place?” 
Table 3 shows the different training systems in the partner countries. It turns out that in Germany, 
Austria, United Kingdom and parts of Belgium dual apprenticeship in Painting companies is an 
essential feature of education.  
In Czech Republic and Slovenia, apprenticeship as skilled worker is possible via a technical school.  
In the United Kingdom an apprentice must be employed by a Painting & Decorating Contractor with 
the supervision of a training provider (e.g. College of Further Education usually 1 day per week) or as 
a full-time learner (5 days per week) with a training provider or College of Further Education. 
Belgium shows different systems of education and training for apprentices depending on the three 
regions of the country: Flanders, Wallonia and Brussels. On top of this already complex situation, in 
some of them, there are different school groups working individually. 

 
Table 3: Apprenticeship 

Country Training system 
UK Employment by a Painting & Decorating Contractor with the supervision of a training 

provider (e.g. College of Further Education usually one day per week)  
Full-time learner (5 days a week) with a training provider or College of Further Education. 

SI, CZ In a technical school  
with practice time during the school hours 
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DE, AT In a Painting company with employment contract and the supervision of a vocational 
school 

BE In a Painting company with employment contract or  
in a technical school without practice time during the school 

 
Question 3: “At what age is apprenticeship possible?” 
In all participating countries apprenticeship can start at the age of 15 except for UK (16). 
 
Question 4: “Duration of training” 
The average duration of apprenticeship is 3 years in the United Kingdom, Slovenia, Germany, Czech 
Republic and Austria.  
In the United Kingdom, the education lasts 2 or 3 years depending upon whether it is an 
Intermediate or Advanced Apprenticeship.  
In Germany the apprentice can choose between a 2-year education for Building and Object coater or 
3-year for Painter and Varnisher – specialising in design and maintenance/in church Painting and the 
preservation of historical monuments. 
Belgium shows a special case in apprenticeship as skilled worker for Painting. The apprentice can 
choose between 1 and 5 years of education depending on specialisation. 
Concerning WBL, a new law in Flanders permits to the Painting-Decorating apprentice to start in a 
WBL programme, since the school year 2017-2018. This programme comprises 20 hours/week 
training in a company and the apprentice receives a remuneration.  
In Wallonia one can become Painter–Decorator by following the courses at the IFAPME and/or 
FOREM institutions. 

 
Question 5: “Final examination” 
In countries where apprenticeship takes place mainly in VET schools like in Slovenia, Czech Republic, 
Belgium and the United Kingdom, the final examination is held at the technical school. 
In Germany and Austria, the final examination is carried out through representatives of the Chamber 
of Commerce-Craft/Associations at the end of the training period. Additionally, Germany foresees an 
intermediate examination after the 2nd year of apprenticeship. 

 

.  
Figure 2: Apprenticeship in general - Final examination 

 
Question 6: “Midterm examination” 
In VET schools, an examination takes place at the end of each school year except for Czech Republic 
(no midterm examinations).  
In Slovenia after the 2nd year of school, a midterm examination takes place. 
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In Belgium, the student is evaluated from the 3rd year and by an external jury of professional Painters 
with a 5 years’ experience of independent Painting company. 
 
Question 7: “Is an inter-company training possible?” 
An inter-company training is possible in all participating countries. It is mostly carried out by the 
Chamber of Commerce-Craft and Associations.  
In Germany, a further training for apprentices is possible and is provided by the Guild/Association. 

 

 
Figure 3: Apprenticeship in general - Inter-company training 

 
Dual and in school apprenticeship 
 
Question 8: “Which is the duration of training in the Painting company per year (weeks)?” 
The duration of training in the company varies up to 42 weeks per year and depends on whether the 
training takes place in the company with accompanying school attendance or in a VET school with 
practice periods in a Painting company. For detailed information see additional question table 4. 
 
Question 9: “Is there a mandatory practice period in a Painting company?” 
In school apprenticeship practice periods in Painting companies are obligatory in all partner countries 
with the exception of Czech Republic. 

 

 
Figure 4: In school apprenticeship practice period in a Painting company 
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In the UK, a formal apprenticeship (dual apprenticeship) is mandatory, while for a Full-time Learner it 
is a ‘best practice’, not mandatory, reason for the divided UK result. 

 
Additional question: “Is there a regulation to a practice time in a Painting company?” 
 
Table 4: Apprenticeship duration of training in a Painting company 

Country Education system Duration of training in a Painting company 
            UK 

 
In a technical school with  
practice time in a Painting 
company 

 

Apprentices attend a Further Education College for 1 
day per week and 4 days per week within a Painting 
company. There may be a few Colleges which deliver 
‘block release’ (2 or 3 weeks full time in College) with the 
rest of the year training in the company. 

         BE  - Wallonia: the apprentices follow a theoretical course in 
a training centre (IFAPME – SYNTRA) for 1 day per week 
/rest of the year training in the company. 
- Flanders started a new WBL programme 2017-2018. This 
programme is foreseen to have 20 hours/week training in 
a company. 

           SI In a technical school  
with practice time during 
the school hours 

Depending on the training year, the apprentice has 
modules of apprenticeship training between 3 and 18 
weeks per year  

          CZ No regulation 

          DE In a Painting company with 
employment contract and 
the supervision of a 
vocational school 

Usually the supervision of the vocational school lasts 14 
weeks per year. The rest of the year (38 weeks) the 
training takes place in the company. Each school organizes 
the supervision on its own resulting in different possible 
systems: 
-Periodical classes: 4 times in 3-4 weeks 
-Daily classes: 1,5 days per week 
-In some schools the supervision lasts 1 year, afterwards 
in the second and third year only 1 day per week. 

         AT 10 weeks school education per year: periodical classes 
(block wise) from September to June / rest of the year 
training in the company (42 weeks per year) 

 
Contractually agreed apprenticeship (employment contract) 
 
Question 10: “Does the apprentice receive a payment?” 
In all participating countries, the apprentice receives a payment whose amount varies in every 
country between the 1st and the 3rd year of apprenticeship (see table 5). 

 
Additional question: “How many Euros per month? (Gross per year of apprentice training)” 
 
Table 5: For apprenticeship_ payment per month 

Country Payment per month 
UK  1

st
 year: 228.28 € per month  

2
nd

 year: 284.20 € per month 
3

rd
 year: 423.19 € with achieved NVQ Level 2 

              per month = 1,692.76 €  
              332.16 € without achieved NVQ Level 2 
              per month = 1,328.64 € 

SI 1
st

 year: 250 € per month 
2

nd
 year: 300 € per month  

3
rd

 year: 400 € per month 

CZ Depends on the amount of productive hours, in case of full amount approximately 
115 € per month (2 weeks: the apprentice has one-week theory and one-week vocational 
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training) 

DE 
 

1
st

 year: 620 € per month 
2

nd
 year: 685 € per month 

3
rd

 year: 850 € per month 
Bonus per year: 1

st
 year: 130 €  

                             2
nd

 year: 170 €  
                             3

rd
 year: 210 € 

AT 1
st

 year: 574.03 € per month 
2

nd
 year: 691.62 € per month  

3
rd

 year: 868.05 € per month 

BE 1
st

 year: 444.30 € per month 
2

nd
 year: 490.30 € per month (if successfully finishing the 1

st
 year) 

3
rd

 year: 528.60 € per month (if successfully finishing the 2
nd

 year) 

 
Question 11: “Is a fixed holiday period agreed?” 
In the United Kingdom, Germany and Austria apprentices have fixed holiday regulations, between 22 
in the United Kingdom and 25 days per year in Germany and Austria. The holidays in Slovenia, Czech 
Republic and Belgium depend on the school vacations.  
 
Table 6: Holiday period days per year 

Country Is there a fixed holiday period regulated for 
apprentices? 

Days per year 

UK 22 days of holidays and 8 days of Public/Bank holidays per 
year. 
The total paid holiday entitlement accrues at the rate of 
0,577 days per week of service in the relevant holiday year. 

22 days / year 

SI 6 weeks in the main summer vacation and  
8 days through the school year 

Approx. 40 days / year  

CZ Main school break July and August plus 
1 week in February and 5 additional days during the school 

year  

Approx. 50 days / year 

DE Yes 
23 days 
25 days for apprentices younger than 16 years: regulated by 
the Working Conditions Act for Youth 

23 – 25 days 

AT Yes 25 days / year 

BE The apprentice can take 20 unpaid days. They have to be 
taken during school holidays. The apprentice always needs 
the confirmation of the company. They cannot be taken on 
the days when apprentice should be at school. 

20 days / year 

 
Additional question: “How is the holiday time for apprentices regulated?” 
 
Table 7: Holiday period regulation 

Country Regulation of holidays 
UK Construction Industry Joint Council – Working Rule Agreement (CIJC – WRA) 

SI Apprenticeship law 

CZ According to the organization of the school year regulated by the Ministry of Education 

DE Collective agreement between the federal association and the responsible union 

AT Law for working hours - Austrian collective agreement 

BE Collective agreement between sector and regional legislation 

 
Question 12: “Is he/she paid in case of illness?” 
In case of illness the apprentice is paid in all participating countries except from Czech Republic. The 
duration of paid sick leave days depends on the working hours regulation in each country. 
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Table 8: Illness payment 

Country Does the 
apprentice 
receive 
payment for 
sickness? 

Days per year In case of illness, how is the 
payment for apprentices 
regulated? 

UK Yes The first seven days may be 
covered by self-certification. 
Thereafter, absence must be 
covered by a certificate or 
certificates given by a registered 
medical practitioner. The 
apprentice shall be entitled to 
Statutory Sick Pay (SSP) plus 
Industry sick pay in accordance 
with WR.20 save the aggregate 
amount of SSP plus Industry sick 
pay shall not exceed a normal 
week’s pay in accordance with 
WR.1.4.2.  
The maximum annual days for sick 
leave is 140 days with SSP payment 
(currently £92.05 / €105.23) and 65 
days Industry Payment (currently 
£130 / €148.61), which run 
concurrently; therefore after 65 
days only SSP is paid. 

CIJC (Construction Industry 
Joint Council) – Working Rule 
Agreement (WRA) 

SI Yes (1) The apprentice has the right to 
have at least a day of justified 
absence from practical work 
training because of personal 
circumstances and without 
replacing practical training with 
work in the case of his / her own 
marriage, family deaths (parents, 
brothers and sisters, grandparents, 
spouse, child) and elementary an 
accident suffered by an apprentice 
or his family, and in other cases 
determined by a collective 
agreement. 
(2) During the period of practical 
training of an apprentice, the 
employer is obliged to pay 100% 
the apprenticeship compensation. 
Apprenticeship for those days and 
for as many hours as the burden on 
the apprentice on the day when, 
for justified reasons, cases of 
absence from practical training 
with work due to illness and 
statutory holidays and work of free 
days for the absence from the 
work from the previous paragraph 

With apprentice law 
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and when not working for reasons 
on the employer's side. 
(3) The employer shall pay 
compensation for the 
apprenticeship prize from his own 
funds. 
 

CZ No  -- He or she is a pupil in the 
educational process, not a 
worker 

DE Yes Up to six weeks in a row per year. 
A new period of six weeks starts if 
the reason is another/a new illness 
or the period of time between the 
first and second illness is more 
than six months. 

Law on continued pay 

AT Yes 25 days / year Law on working time. 
Austrian collective agreement. 

BE Yes  One month, according to the 
general labour legislation. 
 

The apprentice must already be 
in the company since one 
continuous month in order to 
receive the guaranteed wage as 
requested by the government. 

 
Question 13: “Are there rules on employment restrictions?” 
In all participating countries apprenticeship is regulated by law.  

 
Table 9: Employment restrictions regulations 

Country Rules on employment restrictions 
UK Yes Through company and training provider 

Employment law 
Painting Decorating Association - PDA 
Government Apprentice organization 
See the CIJC – WRA, includes the PDA 

SI Yes Apprentice law 

DE Yes Working Conditions Act  
Working Conditions Act for Youth  
Maternity Protection Act  
Collective agreement 

CZ Yes Laid down in the Schools Act 
Regulation: 7 hours work, not before 6 a.m., not later than 10 p.m. 

BE Yes Contract between apprentice, school and company. For the Dutch speaking 
community this is regulated by the Concept Note bis of the Flemish Government. 
For Wallonia this is regulated by OFFA (training office for the French speaking 
community) 

AT Yes Law for workers safety regulations 
Law for the protection of the youth  
Austrian collective agreement  
Law for working hours 
Industrial safety regulation 
Legal protection of working mothers  

 
Question 14: “Are training regulations available for the Painter's training?” 
Detailed training regulations are available in the United Kingdom, Germany, Czech Republic and 
Austria. There are only general rules in Slovenia and Belgium (for detailed information see table 10). 
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Figure 5: For dual apprenticeship available training regulations 

 
Additional question: “Training regulations” 
 
Table 10: Training regulation requirements, institutions 

Country Do detailed training requirements exist 
and when have they been set up? 

Who / Which institution set up the 
training regulations? 

UK Yes Construction Industry Training Board 
(CITB) 

SI Yes 
With catalogue of practical training and an 
apprenticeship plan 

Social partners  
(Ministries, chambers, employers, trade 
unions) 

DE Yes, set up 3.7.2003 
The training regulations include the framework 
curriculum and the requirement for training 
suppliers to provide a training plan for 
apprentices 

Painters Association approved by the 
Ministry 

CZ Yes 
Fulfilling the school educational plan 

Ministry of Education 

BE Yes Flemish Agency for Entrepreneurial 
education 
CPEONS – Central committee for 
education 

AT Yes, set up 30.5.2012 Painters Guild approved through the 
Ministry  

 
Question 15: “Are the training regulations up-to-date?” 
In all countries the training regulations are up-to-date.  
 
Question 16: “Are detailed training requirements requested?” 
Detailed training requirements are requested in all partner countries. 

 
Question 17: “Are female apprentices being trained?” 
Female apprentices are trained in all countries. 
 
Question 18: “Are there special provisions for female apprentices?” 
Special provisions for female apprentices exist in all countries. 
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Table 11: Female apprentices 

Country Are there special regulations for 
female apprentices? 

How is female apprenticeship regulated in Painting 
companies? 

UK Yes Everyone must abide by the Equality Act 2010  

SI Yes Special care for pregnancy and parenting.  
Regarding the protection of apprentices during 
pregnancy and breastfeeding, the provisions of the Act 
governing labour relations apply. 

DE Yes Maternity Protection Act 

CZ Yes Laid down in the Labour Code, pregnant woman 

BE Yes Maternity Protection Act 

AT Yes Maternity Protection Act 

 
Questions Category B - Situation of teachers and trainers 
 
Teachers in VET schools 
 
Question 19: “What kind of education have vocational school teachers in the specific fields for 
Painters?” 
 
For teaching in the specific fields of Painters, a practical training with experience is required in the 
UK, Slovenia, Czech Republic and Belgium. In Germany and Austria, a diploma as master craftsman 
with practical experience is necessary (for detailed information see table 12). Vocational education is 
required in all participating countries. 

 
Additional question: “Teachers’ education” 

 
Table 12: Teachers’ education 

Country What kind of education have vocational teachers about specific subjects for Painters 
(practical painters training, educational training…)? 

UK In 2013 the Further Education teaching qualifications were deregulated and employers of 
further education teachers have developed their own policies on qualification requirements 
for their staff. These policies vary depending on the type of organisation, the type of training 
offered and the learners that are recruited. 
However, the usual requirement for teaching in Further Education (FE) (and the lifelong 
learning sector of education in the United Kingdom) was the Diploma in Teaching in the 
Lifelong Learning Sector (DTLLS), studied at QCF Level 5 or 7. 
In November 2016 the teaching qualifications were revised again and the current 
qualification for FE teachers is the Level 5 Diploma in Education and Training. 
Awarding Organisations, who certificate and quality assure formal qualifications in the UK, 
also stipulate the requirements for both (i) Teachers/Trainers and (ii) Assessors of 
competency qualifications.  
An example from one of these Awarding Organisations states that Approved Training and 
Assessment organisations are responsible for appointing appropriately qualified staff to – 
(i) Carry out training and register them with the Awarding Organisation before they are 
involved with the delivery of training qualifications. They must ensure that Trainers are 
occupationally competent to perform their role* and provide them with opportunities for 
Continuous Professional Development (CPD). 
Trainers must also: 
• hold or be working towards the learning and development qualification Level 3 Award 
Assessing Vocationally Related Achievement, or one of the Awarding Organisation’s 
recognised Exemptions  
• keep up to date with industry best practice 
• maintain a Continuous Professional Development (CPD) record. 

https://www.gov.uk/guidance/equality-act-2010-guidance
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*Occupationally competent has traditionally meant at least 5 years relevant industry 
experience 
(ii) Carry out assessment and register them with the Awarding Organisation before they 
carry out any assessment duties. They must ensure that Assessors for qualifications with 
NVQ in the title are occupationally competent to perform their role and provide them with 
opportunities for Continuous Professional Development (CPD).  
Assessors must also: 
• hold a Level 3 Award in Assessing Competence in the Work Environment or Level 3 
Certificate in Assessing Vocational Achievement, an A1 Award in Assessing Candidates Using 
a Range of Methods, a D32/33 Assess Candidate Performance Using Differing Sources of 
Evidence, or achieve an appropriate learning and development qualification for assessment 
within 12 months of registration 
• be registered on an appropriate learning and development qualification prior to any 
assessment work undertaken with learners if the assessor is unqualified 
• carry out assessments to the agreed learning and development standards 
• have verifiable knowledge of the occupational standards at or above the level being 
assessed 
• keep up to date with industry practice for the duration of their role 
• meet the Sector Skills Council’s Consolidated Assessment Strategy for each qualification 
being assessed. 

SI Practical Painter training, experiences 

DE Trainers in company:  
They have passed the master craftsman examination for this craft or a related one, or have 
passed an equivalent examination for this craft or a related one and received an exceptional 
permission. 
Vocational teachers:  
They have completed a teacher training (educational training) including the professional 
education for the subjects that are going to be taught. 
It is also possible the completion of relevant professional studies or long-lasting practical 
experience as foundation for a lateral entry. For this an additional educational training is 
necessary. 

CZ They are trained in the field with a final examination 

BE They have to have practical experience (either being an independent or having years of 
experience) 

AT Examination for the master craftsman’s diploma and a two-year educational training 

 
Question 20: “Is training taking place?” 

 
Teachers further training education is compulsory in all countries except in Czech Republic. 
Continuing education opportunities are provided through the Paint industry, a Painter Association or 
a school. 

 
Table 13: Teachers and Trainers 

Country How is the training of teachers / 
trainers regulated?  
(voluntary, mandatory…) 

Who organizes the training? 
(Paint industry, Painters Associations, school, 
Painting companies…) 

UK Mandatory 
If a person wants to teach or assess in 
the Further Education sector,  needs the 
following qualifications: 

- At least a level 3 qualification 
(for example NVQ/vocational 
level 3 in the subject you want 
to teach). 
If there’s a particular demand 
for your knowledge and skills, 
some employers will consider 

Potential teachers / trainers must already have 
proven experience of working as a Painter & 
Decorator (traditionally for at least 5 years) and 
hold at least an NVQ Level 3 (or equivalent e.g. 
City & Guilds Advanced Craft) in Painting & 
Decorating.  
 
The 'teacher training‘ is delivered by Colleges of 
Further Education, and a potential teacher is 
referred by the College they will be teaching at. 
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you if you have substantial 
professional experience, or a 
level 2 qualification for some 
construction courses. 

- Evidence of level 2 (GCSE or 
equivalent) English, Maths and 
ICT to apply for Qualified 
Teacher Learning and Skills 
(QTLS). 

- To complete the appropriate 
teaching qualification - 
Diploma in Teaching in the 
Lifelong Learning 
Sector (DTLLS). This is the 
minimum qualification needed 
to work as a ‘full’ teacher in 
Further Education and it allows 
the teacher to apply for 
Qualified Teacher Learning and 
Skills (QTLS) status.   
Awarding Organisations 
certificate and quality assure 
formal qualifications in the UK.  
Training Providers are required 
to register Trainers with the 
Awarding Organisation before 
they are involved with the 
delivery of training 
qualifications 

SI Sometimes mandatory, but mainly on 
voluntary basis 

Painting industry, Painters Associations 

DE Mandatory Vocational schools 

CZ Voluntary School 

BE There is a contract between the teacher 
and the centre / school 

This is organized in Syntra -campus 

AT Mandatory Painting Trade 

 
Question 21: “Are the teachers interested in professional development?” 

 
Teachers are generally interested in further education. 
 
Question 22: “Is there an interest in a platform with technical news of the Painting trade?” 
 
For teachers and trainers, a platform about technical news in Painting trade is of interest. 
 
Question 23: “Is the technical school part of a building technician training?” 

 
The technical schools are in all participating countries a part of a building technician training. 
  
Question 24: “How many hours of practical work are taught at school?” 
The weekly hours of practical work at VET schools range from 5 to 36 hours per week. 

 
Table 14: Taught hours of practical work 

Country Hours per week 
UK Between 6 and 8 

SI 36 hours. Practical training by working with the employer and training of an apprentice at 

http://www.cityandguilds.com/46156.html
http://www.cityandguilds.com/46156.html
http://www.cityandguilds.com/46156.html
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school may be of a total of 8 hours per day and 36 hours per week. If classes are held in 
school for 5 or more hours a day, the same day there should be no practical work training 
with the employer. 
Students in secondary vocational education are provided with at least 655 hours at school 
workshops and at least 24 weeks of practical work-related training. In the case of an 
individual contract, however, the student can be at the employer for training from 24 to 52 
weeks. 

DE Because of the German federal system, this depends on the school and state. The practical 
work is based on an activity-oriented concept and varies depending on the learning field: in 
average 25% of the time spent for a learning field.  
Additionally, courses on practical work are given amounting to 7 weeks practical work 
teaching for the whole 3-year apprenticeship. 

CZ 16 (every 2
nd

 week) 

BE between 6 and 8 

AT between 10 and 14 

 
Question 25: “Are teachers interested in working with the Painters’ Association?” 

 
For VET school teachers, further training courses offered by the Painters’ Association are desired. 
 
Question 26: “Should the Painters’ Association offer further education seminars?” 

 
For VET school teachers, further education seminars offered by the Painters’ Association are desired. 
 
Trainers in Painting companies 
 
Question 27: “Are the trainers trained for apprenticeship?” 

 
In all participating countries, the trainers partly require special technical training education to train 
apprentice in Painting companies with the exception of Czech Republic. The participating countries 
recommend in general a special additional education for apprentice’s trainers in Painting companies. 
 
Question 28: “Is there a training offer for trainers?” 
 
In Slovenia, Czech Republic and Austria, there are further training offers for trainers in Painting 
companies. The participating countries in general recommend a special education for apprentice 
trainers in Painting companies. 
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1.4 Summary Part I 
  
A – Apprenticeship 
 
Apprenticeship in general 

1 In all participating countries apprenticeship is taking place. 
 
2 It turns out that in Germany, Austria, United Kingdom and parts of Belgium dual 

apprenticeship in Painting companies is an essential feature of education.  
In Czech Republic and Slovenia, apprenticeship as skilled worker is possible via a VET 
school.  

 
3 In all participating countries apprenticeship can be started at the age of 15 except for the 

United Kingdom where it is possible from 16 years on. 
 
4 The average in duration of apprenticeship is about 3 years in the United Kingdom, 

Slovenia, Germany, Czech Republic and Austria.  
Depending on specialisation, in some countries the education can also last 2 years or 
between 1 and 5 years like in Belgium. 

 
5 In countries with mainly apprenticeship in VET schools, like Slovenia and Belgium, and in 

the United Kingdom, the final exam is held at the technical school. 
In Germany and Austria, the final examination is carried out through representatives of 
the Chamber of Commerce-Craft / Associations at the end of the training period. In 
addition, Germany has an intermediate examination after the 2nd year of apprenticeship. 

 
6 In VET schools a midterm examination takes place at the end of each year of school.  

In Slovenia after the 2nd year of school and in Belgium at the beginning of the 3rd year.  In 
Czech Republic there are no midterm examination.  

 
7 An inter-company training is possible in all participating countries. It is carried out mostly 

by the Chamber of Commerce-Craft and Associations. In Germany a further training for 
apprentices is possible and will be provided by the Guild/Association. 

 
Dual and in school apprenticeship 

8 The duration of training in the companies varies up to 42 weeks per year. The duration of 
training depends on the education system in each country. 

 

9 In school apprenticeship practice periods in Painting companies are obligatory in all 
partner countries. An exception is Czech Republic where practice periods are not 
mandatory. 

 
Contractually agreed apprenticeship 

10 In all participating countries the apprentice receives a payment. The amount of payment 
varies in every country between the 1st and the 3rd year of apprenticeship. 

 
11 In the United Kingdom, Germany and Austria apprentices have fixed holiday regulations, 

between 22 days (UK) and 25 days per year (DE and AT). The holidays in Slovenia, Czech 
Republic and Belgium depend from the school vacations.  
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12 In case of illness the apprentice is paid in all participating countries except of Czech 
Republic. The duration of paid sick leave days depends on the working hours regulation 
in each country. 

 
13 In all participating countries apprenticeship is regulated by law.  

 
14 Detailed training regulations are available in the United Kingdom, Germany, Czech 

Republic and Austria. There are only general rules in Slovenia and Belgium. 
 
15 In all countries the training regulations are up-to-date.  
 
16 Detailed training requirement is requested in all partner countries. 
 
17 Female apprentices are trained in all countries. 
 
18 Special provisions for female apprentices exist in all countries. 
 
 

B – Situation of teachers and trainers 
 

Teachers in VET schools 
19 For teaching in the specific fields of Painters, a practical training with experiences is 

required in the UK, Slovenia, Czech Republic and Belgium. In Germany and Austria, a 
diploma as master craftsman with practical experience is necessary. Vocational 
education is required in all participating countries. 

 
20 Teachers further training education is compulsory in all countries except for Czech 

Republic. Continuing education opportunities are provided through the Paint industry, a 
Painter Association or a school. 
 

21 Teachers are generally interested in further education. 
 
22 For teachers and trainers, a platform about technical news in Painting trade is of interest. 
 
23 The technical schools are in all participating countries a part of a building technician 

training. 
 
24 The weekly hours of practical work at VET schools range from 5 to 20 hours per week.  
 
25 For the VET school teachers further training courses offered by the Painters’ Association 

are desired. 
 

26 For the VET school teachers further education seminars offered by the painter 
associations are desired. 

 
Trainers in Painting companies 

27 In all participating countries the trainers partly require special technical training 
education to train apprentice in Painting companies. The participating countries 
recommend in general a special additional education for apprentice trainers in Painting 
companies. 
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28 In Slovenia and Austria there are further training offers for trainers in Painting 
companies. The participating countries in general recommend a special education for 
apprentice trainers in Painting companies. 
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Part II 

Mapping the situation of teachers and trainers WBL training, the 
good practices and the training tools 

Desk Research 
 
 
This Desk Research is based on literature research and information collected by the countries 
partners (Austria, Belgium, Czech Republic, Germany, Slovenia, United Kingdom) of this project.  
A summary into planned and existing WBL and apprenticeship reforms is provided as well as 
examples of best practices and policy frameworks. 
At first the current situation of the Education, VET (Vocational Education and Training) and WBL 
(Work Based Learning) in every country has been analysed to get an overview about the different 
systems. It includes the following information: 
 

 education within the school system 

 provision of VET 

 ongoing or planned national reforms 

 legislative framework with a list of reference laws 

 learning programme 

 details about schools, teachers and trainers 
 
The situations of work-based learning has been described with data and references showing the 
existing WBL good practices and training tools examples, which will be gathered in the painting 
Platform. 
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2.1 Austria 
 
 

2.1.1 Education System and Vocational Education and Training 
 
Education system 
Austria has a free and public school system, and nine years of education are mandatory. Schools 
offer a series of vocational-technical and university preparatory tracks involving one to four 
additional years of education beyond the minimum mandatory level.  

 
Figure 6 – Pathway of school after thr 8

th
 school year 

 
As the graphic shows, after the 8th school year, pupils can choose between two pathways: a 
vocational training and a general education path. 
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Vocational education and training 
 
Initial vocational education and training  
Initial vocational education and training (IVET) is extremely important in Austria. After completing 
their compulsory schooling period, about 40 % of young people are trained in a legally recognised 
apprenticeship occupation and another 40 % opt for a VET school or college. This means that some 
80 % of Austrian pupils follow a vocational education and training pathway. 

 
 

 
 

Source: Statistics Austria, BMBF + ibw  

(Institute for Research on Qualifications and Training of the Austrian Economy)  

 
Figure 7: Distribution of young people in year 10 (school year 2012/13) 

 
Initial vocational qualification can be obtained by attending a dual VET programme (apprenticeship 
and part-time vocational school) or in full-time schools.  
 
IVET trainers  
The authorised apprenticeship trainer (such as the company owner) is entitled to train apprentices 
himself/herself. He or she may, however, entrust another competent employee with this task. The 
success of company-based apprenticeship training is mainly determined by the IVET trainer’s 
professional competence and pedagogical (teaching) skills.  
The work of the IVET trainer not only requires certain previous professional qualifications but also 
proof of knowledge and skills related to vocational education and law.  
This knowledge is proven in the course of the IVET trainer examination. This is waived for people who 
have completed the forty-hour IVET trainer course. Some qualifications or examinations (such as 
successful completion of the master craftsperson exam or completion of a part-time industrial 
master college) are treated as equivalent to the IVET trainer examination.  
The majority of trainers train their apprentices on a part-time basis alongside their regular work. But 
there are also full-time trainers and full-time training supervisors in many large companies. 

 
IVET trainer qualification 

- subject-specific qualifications  
- vocational education know-how  
- legal knowledge  

 
Education at part-time vocational school 
The focus of education at part-time vocational school is on occupation-oriented specialist instruction 
(with about 65%); general subjects make up some 35% of the schooling period. Specialist instruction 
also includes practical training in workshops and/or laboratories.  
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Part-time vocational schools are established for individual apprenticeship occupations. The 
apprentice is obliged to attend vocational school. He or she is summoned to attend part-time 
vocational school depending on where the training enterprise is located in the respective province. 
Classes are grouped according to the individual apprenticeship occupation or in some cases 
according to groups of related apprenticeship occupations.  
The following organisation forms of teaching at part-time vocational schools exist:  

- all year round, i.e. at least on 1 full school-day or 2 half school-days a week  
- by block, i.e. for at least 8 weeks continuously 
- seasonally, i.e. in block form at a particular time of year  

 
The variety of organisation forms is due to consultation between the business sphere and those 
responsible for school instruction and takes account of the individual economic and regional sectors’ 
needs.  

 
Part-time vocational school 

- subject-related theoretical training supplementing enterprise-based training  
- complementary subject-related practical training  
- deepening and completing general education  
- subject-related foreign language training  

 
Vocational school teachers 
Since the introduction of university colleges of education (PHs) in 2007, subject-related didactics has 
been taught to vocational school teachers in the form of a 3-year bachelor course at PHs. The 1st and 
the 3rd year of the study are completed on a part-time basis, the 2nd is a full-time study. Graduates 
are awarded the academic degree Bachelor of Education (BED).  
Greatly simplified, the following 3 groups of part-time vocational school teachers can be 
distinguished:  
Group I – teachers of general education subjects and teachers of business administration 
Group II – teachers of occupation-related theory 
Group III – teachers of occupation-related practice 

 
The prerequisite for admission to study to obtain the teaching diploma for part-time vocational 
schools in Groups I and II is the certificate of secondary education and VET diploma which grants 
access to tertiary education from a specialist VET college, the upper secondary school-leaving 
certificate or the certificate providing general access to higher education (HE) for skilled workers and 
graduates of 3 to 4 years full-time VET schools and relevant training. For Group III it is necessary to 
provide proof of a relevant master craftsperson certificate or an equivalent relevant qualification as 
well as the general university entrance qualification (such as Reifeprüfung, Berufsreifeprüfung or 
Studienberechtigungsprüfung, i.e. a restricted study qualification for HE studies).  
In addition, as well as personal aptitude, at least 3 years’ relevant professional practice is required 
for admission to HE study programmes . 

 
 

2.1.2 Work-based learning 
 

Apprenticeship: dual vocational training  
Graduates of an apprenticeship programme acquire a full vocational qualification of a high standard.  
The training in an apprenticeship occupation is open to all young people who have completed their 9 
years of compulsory schooling. No specific school qualification is required for accessing an 
apprenticeship.  
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Training in the company and in part-time vocational school  
There are significant differences between dual training in an apprenticeship occupation and 
vocational education and training (VET) in full-time schools:  

 in the apprenticeship training system, the two places of learning are the training company 
and part-time vocational school  

 the apprentice is in a training relationship with his or her training company and a student at 
a part-time vocational school at the same time 

 the company-based part of dual vocational training makes up the major part of the 
apprenticeship period  

 the apprenticeship-leave examination is taken in front of professional experts. The focus of 
this examination is on the competences required for the respective profession 

 

 
 

Figure 8: Distribution of training time between company-based and vocational school 

 
 Company-based training 
Apprenticeship training is seen by companies as an investment in the future. It enables companies to 
meet their future need for qualified skilled workers as best as possible. Already during their training, 
apprentices carry out valuable work for their training company.  
Currently, approximately 35.000 companies are open to young people as training sites. By voluntarily 
providing apprenticeship training, companies show that they accept social responsibility. By offering 
company-based training places, youth unemployment is reduced and the future need for qualified 
skilled labour secured at the same time.  
Completion of the apprenticeship relationship, however, does not necessarily lead to an employment 
relationship between the apprenticeship diploma holder and the training company. Fully trained 
skilled workers can change to other companies, and training companies can also recruit externally 
trained workers. This possible fluctuation is a feature of a free VET system. Companies which invest 
in apprenticeship training, therefore, do not only act in their own interest but make a long-term 
contribution to the benefit of all economic sectors and professional branches which have a demand 
for qualified apprenticeship graduates.  
 
Apprenticeship occupations  
In Austria, there are 199 apprenticeship occupations in trade, commerce and industry and 15 in 
agriculture and forestry (as at summer 2014). They are set up as individual, group, special-focus or 
modular apprenticeships and regulated by federal legislation.  
All legally recognized apprenticeships in trade, commerce and industry are laid down in the list of 
apprenticeship occupations, which also specifies the apprenticeship periods and relationships to 
other apprenticeship occupations including credits awarded for already completed apprenticeship 
periods. 
Their legal bases are laid down in the Vocational Training Act (BAG). For each individual 
apprenticeship occupation, the Minister of Economy issues a training regulation, which is binding for 
the training provided in training companies.  
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Training regulations set the job’s profile specific to the respective apprenticeship occupation. This job 
profile is the curriculum for the training company. It contains – broken down by apprenticeship years 
– the professional competences which the apprentice must be taught in company-based training. For 
newly regulated apprenticeship occupations, not only job profiles but also activity descriptions are 
formulated, which lay down, in the form of a short list, the occupational requirements the trained 
apprentice is able to meet. The curriculum of part-time vocational school is equivalent to the training 
regulation. In many occupations, the job profile is supplemented by supportive training guidelines, 
material and manuals.  
 
Qualifications which lead to a reduction of the apprenticeship period: 

 the upper secondary school-leaving certificate from academic secondary school (AHS)  

 the final certificate from VET college (BHS)  

 the final certificate from a VET school (BMS) of at least 3 years’ duration  
 another apprenticeship already completed with the apprenticeship diploma 

 
Specific features of company-based training  
Company-based training is characterized by the following features:  

 Initial vocational education and training is held under real-life working conditions. The 
apprentice acquires the required knowledge and skills which are laid down in the job profile 
for the respective apprenticeship occupation. Immediately upon completion of the training, 
he or she is able to take up a qualified professional activity as a skilled worker  

 most of the training is provided as part of productive activities. This reduces costs and 
increases the apprentice’s motivation to learn 

 companies which cannot provide the job profile completely, have the possibility to use 
complementary practical training in a training agreement 

Company-based training: 

 learning on the workplace 

 learning by carrying out productive activities and using technologies 

 learning within a training agreement  

 engaging in a qualified activity immediately after apprenticeship 
 

Suitability of training company  
Companies that want to train apprentices submit an application, before recruiting them, for 
determining the suitability for apprenticeship training (request for declaration), to the respective 
competent apprenticeship office of the Federal Economic Chamber. Local competence lays in the 
apprenticeship office of the province where the training company is based. The apprenticeship office 
is obliged by law to examine, in collaboration with the Chamber of Labour, whether the company 
meets the prerequisites for apprenticeship training. If that is the case, the company will be issued a 
“declaration”, certifying that the company is entitled to recruit apprentices.  

 
Prerequisites for apprenticeship training: 

 
Fulfilment of legal conditions  
Pursuant to the Trade, Commerce and Industry Regulation Act, the company must be entitled to 
carry out the activities in which the apprentice is to be trained. However, apprentices cannot only be 
trained by companies in trade, commerce and industry, but also by members of the liberal 
professions, such as pharmacists, architects, lawyers, civil engineers, etc., and by associations, 
administrative offices and other legal entities.  
 
Fulfilment of corporate conditions  
The company needs to be equipped and managed in a way that it is in a position to impart to the 
apprentice all of the knowledge and skills included in the occupational profile. Those companies that 
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cannot fully teach this knowledge and these skills have the possibility to train apprentices within the 
framework of a training agreement.  
The company size is not decisive for apprenticeship training. Every company – also a one-person 
company – can train apprentices if it is guaranteed that they are appropriately assisted.  
In addition, a sufficient number of professionally and pedagogically qualified trainers must be 
available in the company. 

 
Apprenticeship-leave examination  
The apprenticeship-leave examination  aims to establish whether the candidate has acquired the 
skills and competences required for the respective apprenticeship occupation and is able to carry out 
the activities particular to the occupation himself or herself in an appropriate manner.  
The apprenticeship-leave examination consists of a practical and a theoretical examination. The 
theoretical examination is waived under certain conditions, for example if the candidate can prove 
successful completion of part-time vocational school.  
The following people can be admitted to the apprenticeship-leave examination:  

 apprentices (in their learnt or a related apprenticeship occupation) and  

 people who have completed the stipulated apprenticeship period with credits being awarded 
for school-based education or who are not obliged to complete any apprenticeship period 
after having completed such an education 

However, the Vocational Training Act also opens access to the apprenticeship- leave examination to 
persons who have not completed any formal training (apprenticeship or school) and thus provides 
them with the possibility of acquiring a formal professional qualification. In concrete terms, they 
must meet the following conditions: 

 they are aged 18 years or more and  

 to provide evidence that they have acquired the knowledge and skills required for the 
respective apprenticeship occupation, such as by exercising a relevant semi-skilled or other 
practical activity of appropriate length or by attending a relevant course event  

 in addition, completion of at least half of the period stipulated for the respective 
apprenticeship occupation is accepted as evidence if there is no other possibility of entering 
into an apprenticeship contract for the remaining apprenticeship period 

 
Apprenticeship contract  
The apprenticeship contract is entered into between the authorised apprenticeship trainer and the 
apprentice and forms the basis of vocational training in the dual system. It must be concluded in 
writing. In case of underage apprentices, the apprenticeship contract must also be signed by his or 
her legal representative. Standardised forms can be obtained from the apprenticeship offices of the 
Economic Chambers in the individual Federal provinces.  

 
Recording of the apprenticeship contract  
The apprenticeship contract must be submitted as fast as possible, at least within 3 weeks after the 
beginning of the training, to the apprenticeship office for recording purposes. The apprenticeship 
office will then examine the data of the apprenticeship contract and the training company’s 
suitability. In addition, it awards credits for occupation-specific training periods. The recording of the 
apprenticeship contract is a prerequisite for the apprentice’s later admittance to the apprenticeship-
leave exam.  

 
The apprenticeship contract must include the following details:  

 the name of the apprenticeship in which training is conducted  

 the apprenticeship periods  

 the beginning and end of training  

 details regarding the people authorised to train apprentices and, if applicable, the IVET 
trainer  
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 details related to the apprentice  

 a note concerning compulsory attendance of part-time vocational school  

 any periods of training held within the framework of a training alliance with other companies 
or educational institutions  

 the amount of the apprenticeship remuneration 

 the day on which the apprenticeship contract is concluded  
 

Competences 
The success and further development of the dual system are ensured by the partnership of many 
institutions and establishments at various levels.  
 
Federal level  
Federal Ministry of Science, Research and Economy (BMWFW)  
The company-based part of apprenticeship training is within the sphere of competence of the 
Ministry of Economy. The legal bases for dual training are laid down in the Vocational Training Act 
(BAG). The training regulations for the individual apprenticeship occupations are issued by the 
Ministry of Economy on the basis of expert opinions submitted by the Federal Advisory Board on 
Apprenticeship.  
Federal Advisory Board on Apprenticeship (BBAB)  
The Federal Advisory Board on Apprenticeship is set up by the Ministry of Economy upon the 
proposal of the social partners (Austrian Federal Economic Chamber, Federal Chamber of Labour). 
Part-time vocational school teachers are co-opted as advisory members. The Federal Advisory Board 
on Apprenticeship submits statements and concepts to the Ministry of Economy which need to be 
considered when adopting or amending regulations.  
Federal Ministry for Education and Women's Affairs (BMBF)  
Provisions concerning the organisation of part-time vocational schools and the cornerstones for the 
framework curricula are laid down in the Federal School Organisation Act. The Ministry for Education 
issues framework curricula for part- time vocational schools for each apprenticeship occupation. Half 
of the salaries of teachers of part-time vocational schools are financed from federal funds.  
 
Provincial level  
Apprenticeship Offices 
The apprenticeship offices, which are located in the economic chambers in the individual provinces, 
act as vocational training authority of the first instance. They examine (jointly with representatives of 
the regional chambers of labour) the training companies’ suitability to provide apprenticeship 
training in subject- specific and staff-related respects; in addition, they are responsible for examining 
and recording apprenticeship contracts. In principle it is their task to provide wide- ranging 
counselling to apprentices and training companies in all matters concerning apprenticeship. In this 
work they are supported by offices for the protection of apprentices and young people which are 
located at the regional chambers of labour. The heads of apprenticeship offices appoint the chair- 
persons of the apprenticeship-leave examination boards on the basis of a proposal to be obtained 
from the Regional Advisory Board on Apprenticeship. The apprenticeship-leave exams and 
subsidisation schemes for training companies are also handled by apprenticeship offices.  
Federal provinces 
The federal provinces are responsible for constructing and equipping part-time vocational schools. In 
addition, they finance half of the salaries of teachers of part-time vocational schools.  
Provincial governors and Provincial administrative courts  
At the regional level, provincial governors assisted by the respective provincial government offices 
are responsible for apprenticeship training and act as instance of control. They decide among others 
on cancellations of illegally registered apprenticeship training contracts and appoint the members of 
their respective regional advisory board on apprenticeship.  
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The provincial administrative courts decide as second instance on appeals in apprenticeship training 
matters, such as the withdrawal of the authorisation as a training company.  
Regional Advisory Boards on Apprenticeship  
In every province, one Regional Advisory Board on Apprenticeship with representatives of the social 
partners has been established with the aim of providing counselling services in all issues related to 
VET. It is responsible for preparing expert opinions, proposals and suggestions directly related to the 
apprenticeship training system in the respective province. On its proposal, chairpersons of 
apprenticeship-leave examination boards are appointed.  
Regional school inspectors  
Regional school inspectors are responsible for school inspection and fulfilment of all the agendas 
within their sphere of responsibility as well as for implementation of the federal framework curricula 
in the form of regional curricula.  

 
Local level  
Training companies 
Authorised apprenticeship trainers are responsible for the provision of apprenticeship training. It is in 
their company that the respective apprentice is trained to become a skilled worker. In this work they 
are assisted by IVET trainers.  
Part-time vocational school 
Part-time vocational schools form an integral part of the economic life of their respective location. 
Direct contact with training companies in the region is a key prerequisite to ensure they optimally 
fulfil their educational task.  
The next page provides an overview of the institutions involved in dual training, as well as of their 
responsibilities and competences. 
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Figure 9: Institutions involved in apprenticeship training and their responsibilities 
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Modularisation of apprenticeship training  
The amendment to the Vocational Training Act (BAG) in January 2006 created the possibility of 
modularising apprenticeships. This aims to improve the attractiveness of apprenticeship training.  

 
In modular apprenticeships, training comprises three modules:  
Basic module  
The basic module aims to impart the knowledge and skills required for carrying out basic activities of 
the modular apprenticeship. The basic module has a minimum duration of 2 years. In justified 
exceptional cases it can also be only 1 year long.  
Main module  
The main module comprises the knowledge and skills required for exercising the chosen 
specialisation (e.g. ventilation technology in the modular apprenticeship “Installations and Building 
Technology”). It has a minimum duration of 1 year. The combined duration of the basic and main 
module must be at least 3 years. Where the basic module – as mentioned above – only takes 1 year 
in justified exceptional cases, the main module must have a minimum duration of 2 years.  
Special module  
The special module aims to impart the knowledge and skills for special services, products or their 
production. It covers a training period of half a year or a full year.  
Within this system it is possible to combine different modules: every apprentice in a modular scheme 
is obliged to complete the basic module and select a main module. In addition, the apprentice can be 
trained in another main module or one or more special modules. It must be noted that the overall 
training period must not exceed the maximum total apprenticeship period of 4 years. The 
combination of modules must already be selected when concluding the apprenticeship contract – 
therefore at the beginning of the apprenticeship period. Although it is possible to change between 

the modules, this will lead to a change in the apprenticeship contract. … 
 

Apprenticeship and Matura  
Berufsmatura: Apprenticeship diploma plus certificate of secondary education  
Thanks to the introduction of the Berufsmatura certificate, which provides general access to higher 
education for skilled workers and graduates of 3 to 4 years full-time VET schools, apprenticeship 
training also forms a good basis for the tertiary education sector. Since autumn 2008 all Austrian 
apprentices have had the possibility to complete the Berufsmatura exam free of charge and parallel 
to apprenticeship training.  
The Berufsmatura (also termed Berufsreifeprüfung) certificate entitles holders to access higher 
education in Austria. This means that they can attend universities, universities of applied sciences 
(Fachhochschulen), university colleges of education, post-secondary VET courses, and other 
programmes which can only be attended by holders of the certificate of secondary education 
(Reifeprüfung).  

 
Holders of the Matura certificate in apprenticeship training 
Apprenticeship training is also an interesting option for holders of the certificate of secondary 
education (Matura) that has been acquired at an academic secondary school (AHS). With the training 
company’s consent, it is possible to reduce the apprenticeship period for Matura holders by 1 year. 
In this way, AHS graduate in particular is provided an easier entry into the world of work (ibw - D. 
Achleitner, J. Wallner, A. Schönherr 2014). 
 
Painting Apprenticeship in Austria 
Austria has 9 provincial vocational schools, one for each federal state with the same curriculum for 
the courses. In addition, there is one Technical college for Painting and related businesses in Austria. 
For practical training there are between 2 and 3 teachers in each VET school. 
During the apprenticeship, 1st year up to the 3rd year, the apprentice has to go every year into 
vocational school, each year 10 weeks (in blocks). 
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At the moment there are no ongoing or planned reforms in Austria. 
The Professional Profile of Painting within the Teaching profession is described in a Paper from the 
ibw - Institute for Research on Qualifications and Training of the Austrian Economy in 
Lehrberufsbeschreibungen – Berufsprofile 1. The learning programme of the modules will be 
described. 

 
Modules of specialisation2: 

 Painter and coating technician specialising in decoration painting technique /  

 Maler/in und Beschichtungstechniker/in – Schwerpunkt Dekormaltechnik 

 Painter and coating technician specialising in functional coatings /  

 Maler/in und Beschichtungstechniker/in – Schwerpunkt Funktionsbeschichtungen  

 Painter and coating technician specialising in historic painting technique /  

 Maler/in und Beschichtungstechniker/in – Schwerpunkt Historische Maltechnik  

 Painter and coating technician specialising in corrosion protection /  

 Maler/in und Beschichtungstechniker/in – Schwerpunkt Korrosionsschutz  

 
National Law 
The apprenticeship training is regulated by national law, inside the Bundesgestzblatt3. It shows the 
professional profile (Berufsprofil), the job profile (Berufsbild) from the 1st to the 3rd year of education 
including the modules of specification and the structure of apprenticeship-leave examination 
separated in a theoretical and a practical part. 
 
  

                                                      
1
 2013, ibw - Institut für Bildungsforschung der Wirtschaft (ibw - Institute for Research on Qualifications and Training of the 

Austrian Economy), N. Boute, K. Luger, S. Tritscher-Archan Lehrberufsbeschreibungen – Berufsprofile Deutsch-Englisch; 
(page 126, 127, 128) 
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769855_lehrberufsbeschreibu
ngen_de_en_2013.pdf 

2
 2013, ibw - Institut für Bildungsforschung der Wirtschaft (ibw - Institute for Research on Qualifications and Training of the 

Austrian Economy), N. Boute, K. Luger, S. Tritscher-Archan Lehrberufsbezeichnungen Deutsch-Englisch; (page 7, 8) 
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769885_lehrberufsbezeichnun
gen_de_en_2013.pdf 
3
 Bundesgesetzblatt BGBl. II Nr. 181/2012: Verordnung des Bundesministeriums für Wirtschaft, Familie und Jugend über die 

Berufsausbildung im Lehrberuf Maler/in und Beschichtungstechniker/in (Maler/in und Beschichtungstechniker/in-
Ausbildungsordnung) 
https://www.ris.bka.gv.at/GeltendeFassung/Bundesnormen/20007847/Maler_in%20und%20Beschichtungstechniker_in-
Ausbildungsordnung%2c%20Fassung%20vom%2029.05.2018.pdf 

https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769855_lehrberufsbeschreibungen_de_en_2013.pdf
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769855_lehrberufsbeschreibungen_de_en_2013.pdf
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769885_lehrberufsbezeichnungen_de_en_2013.pdf
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769885_lehrberufsbezeichnungen_de_en_2013.pdf
https://www.ris.bka.gv.at/GeltendeFassung/Bundesnormen/20007847/Maler_in%20und%20Beschichtungstechniker_in-Ausbildungsordnung%2c%20Fassung%20vom%2029.05.2018.pdf
https://www.ris.bka.gv.at/GeltendeFassung/Bundesnormen/20007847/Maler_in%20und%20Beschichtungstechniker_in-Ausbildungsordnung%2c%20Fassung%20vom%2029.05.2018.pdf
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List of Painting schools in Austria 
 

Table 15: List of vocational schools for the painting sector in Austria 

Vienna Berufsschule Holz, Klang, Farbe & Lack 
Hütteldorfer Straße 7-17   
A 1150 Wien  
Phone: +43 (1) 59916-95262 
Fax: +43 (1) 59916-99-95261 
Web: https://www.hkfl.at/  
E-Mail: office@hkfl.at 

Director: Christoph Hrabe 
BD OSR Dipl.-Päd. Dipl.-
HTL-Ing. BEd.  
Contact: BOIGNER 
Richard. VL Dipl.-Päd. BEd 
Maler und 
Beschichtungstechnik 
 

Upper Austria  
Berufsschule Linz9 
Wiener Straße 181 
A 4020 Linz 
Phone: +43732 343431 
Fax: +43732 7720 258459  
Web: http://www.bs-linz9.ac.at/  
E-Mail: bs-linz9.post@ooe.gv.at  

Director: BD Dipl.-Päd. 
Franz Bertalan 
Contact: Karl-Heinz 
Blindeneder 
Maler und 
Beschichtungstechnik, 
Malermeister 
 

Salzburg Landesberufsschule Wals 
Schulstraße 7  
5071 Wals  
Phone: +43 662 85 13 76 
Fax: +43 662 85 13 76 85 
Web: 
 https://www.lbs-wals.salzburg.at/  
 E-Mail: 
sekretariat@lbs-wals.salzburg.at  

Director: Gabriele 
Kindermann, BEd. 
 

Tirol Tiroler Fachberufsschule für 
Bautechnik und Malerei 
Eichatstraße 18a 
6067 Absam  
Phone: +43 5223 54356  
Fax: +43 5223 54356 20  
Web: http://www.tfbs-bau.tsn.at  
e-mail: bautechnik@tsn.at    

Director:  Ing. Mag. 
Reinhard Ehrenstrasser 
BEd 
 

Burgenland Berufsschule Eisenstadt 
Gölbeszeile 10 – 12 
7000 Eisenstadt 
Phone: +43 2682/63303-22 
Fax: +43 2682/63303-30 
e-mail: office@bs-eisenstadt.at  
Web: http://www.bs-eisenstadt.at  

Director: Johannes Fenz  
 

Carinthia Fachberufsschule Völkermarkt 
Hans Kudlich Weg 17  
9100 Völkermarkt  
Phone: +43 4232 2875  
Fax: +43 4232 2875 82  
E-Mail: voelkermarkt@bs.ksn.at  
Web:  
http://www.fbs-voelkermarkt.at/  

Director: Waltraud Gross 
 

  

https://www.hkfl.at/
mailto:office@hkfl.at
http://www.bs-linz9.ac.at/
mailto:bs-linz9.post@ooe.gv.at
https://www.lbs-wals.salzburg.at/
mailto:sekretariat@lbs-wals.salzburg.at
http://www.tfbs-bau.tsn.at/
mailto:bautechnik@tsn.at
mailto:office@bs-eisenstadt.at
http://www.bs-eisenstadt.at/
mailto:voelkermarkt@bs.ksn.at
http://www.fbs-voelkermarkt.at/
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Vorarlberg   Landesberufsschule Dornbirn 1 
Eisengasse 38 a 
6850 Dornbirn 
Phone: +43 05572 24318 
Fax: +43 5572 24318 70 
E-Mail: sekretariatlbsdo1@snv.at  
Web: http://www.lbsdo1.snv.at/  

Director: SR Günther 
Ritter 
Contact: Vice Director 
Ronald Hofer  
 

Styria 
Landesberufsschule Graz 6  
Hans-Brandstetter-Gasse 8,  
8010 Graz 
Phone: +43 316/471244 
Fax: +43 0316/47 1244-13 
E-Mail: lbs-graz@lbs-graz6.ac.at  
Web:  
http://www.lbs-graz6.steiermark.at  

Director: Dipl. 
Pädn.Martina JEINDL, Bed 
 

Lower Austria  
Berufsschule Lilienfeld  
Berghofstraße 14 
A 3180 Lilienfeld  
Phone: +43 2762/54670  
Fax: +43 2762/54670-38 
E-Mail: 
Gerhard.duhs@lbslilienfeld.ac.at  
web: http://lbslilienfeld.ac.at/  

Director: BD OSR Ing. 
Johann Atzinger 
Contact: BDR Vice 
Director Ing. Gerhard 
Duhs 
 

 
Technical college for painting and related businesses in Austria VET school of painting, coating and 
design 

 
Table 16: Technical college for painting 

Lower Austria Leesdorfer Hauptstraße 69 
2500 Baden  
Phone: +43 2252 / 80250 
Fax: +43 2252 / 80250 22 
E-Mail: office@malerschule-
baden.ac.at  
web: 
www.malerschule-baden.ac.at  

Director: DI. Prof. 
Michael Wagner 
 

 

 
1.1.3 Good practices and training examples 
 
Good practices 
Inside the training guide of painters written by IBW 4 you can find some examples of  
good practices:  

 creating possibilities to exercise 

 organization of apprentice workshops  

 security and health instructions for building site 

 

                                                      
4

 IBW – Institut für Bildungsforschung der Wirtschaft (Hg.): Ausbildungsleitfaden Maler/in und Beschichtungstechniker/in – 

Fahrplan für Ihre betriebliche Ausbildung. Wien 2014 

 

mailto:sekretariatlbsdo1@snv.at
http://www.lbsdo1.snv.at/
mailto:lbs-graz@lbs-graz6.ac.at
http://www.lbs-graz6.steiermark.at/
mailto:Gerhard.duhs@lbslilienfeld.ac.at
http://lbslilienfeld.ac.at/
mailto:office@malerschule-baden.ac.at
mailto:office@malerschule-baden.ac.at
http://www.malerschule-baden.ac.at/
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Figure 10: Training guide of painters: examples of good practice 
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Figure 11: Training guide of painters: example of good practice on construction site 
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Training examples 
 

Apprenticeship-leave examination 
Trainings examples, stand 2013 current 
 
Module of specialisation5: Painter and coating technician specializing in functional coating 
 

 
 
 
 
 
 
 
 
 
 
                                                                                                            
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Figure 12: Apprenticeship-leave examination / Trainings examples, stand 2013 current specializing in functional coating 

 

                                                      
5

 2013, ibw - Institut für Bildungsforschung der Wirtschaft (ibw - Institute for Research on Qualifications and Training of the 

Austrian Economy), N. Boute, K. Luger, S. Tritscher-Archan Lehrberufsbezeichnungen Deutsch-Englisch; (page 7, 8) 
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769885_lehrberufsbezeichnun
gen_de_en_2013.pdf  

https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769885_lehrberufsbezeichnungen_de_en_2013.pdf
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Documents/1386769885_lehrberufsbezeichnungen_de_en_2013.pdf
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Figure 13 (left): Apprenticeship-leave examination / Example of questions: Facade coating with silicon resin colour 

Figure 14 (right): Apprenticeship-leave examination / Example of questions: Contaminated dispersion painting 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Figure 15: Apprenticeship-leave examination / Example of questions: Window coating 
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Apprenticeship-leave examination 
Trainings examples, stand 2013 current 
 
Module of specialisation: Painter and coating technician specialising in decoration painting technique  

 
                                                                                                             

Figure 16: Apprenticeship-leave examination / Trainings examples, stand 2013 current 
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Apprenticeship-leave examination 
Trainings examples, stand 2013 current 
 
Module of specialisation: Painter and coating technician specialising in historic painting technique 
 
 

 
 

 
 
 

Figure 17: Apprenticeship-leave examination / Trainings examples, stand 2013 current specialising in historic painting 
technique 
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Apprenticeship-leave examination 
Trainings examples, stand 2013 current 
 
Module of specialisation:  Painter and coating technician specialising in corrosion protection 
 

 
 

Figure 18: Apprenticeship-leave examination / Trainings examples, stand 2013 current specialising in corrosion protection 
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2.1.4 Training tools examples 

 
Apprenticeship training competition in lower Austria  
(Landeslehrlingswettbewerb Niederösterreich) at WISA St. Pölten 09/04/2016 
 
This competition takes place once a year in every province, it is organized by the provincial 
chambers. The members of the competition are the best students of the provincial vocational 
schools. The 3 winners of every province may join the federal apprenticeship competition which is 
organized every year by another provincial chamber. 
 

 
 

Figure 19: Apprenticeship training competition, St. Pölten (AT) 2016 
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Federal apprenticeship training competition Austria 2013, St. Veit an der Glan6 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Figure 20: Federal apprenticeship training competition, Austria 2013 

 
 
2.1.5 Useful websites 
 

 WKONö: “Lehre? Respekt! Weil’s im Leben Profis braucht!” 
Apprenticeship explained for students, parents and teachers  
https://www.lehre-respekt.at  
 

 Landesinnung der Tiroler Maler und Tapezierer: “Malerlehrling.at … und stolz darauf!” 

                                                      
6 IBW – Institut für Bildungsforschung der Wirtschaft (Hg.): Ausbildungsleitfaden Maler/in und Beschichtungstechniker/in – 

Fahrplan für Ihre betriebliche Ausbildung. Wien 2014 

 

https://www.lehre-respekt.at/
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Information for apprentices (Companies for apprenticeship, Job profile, Trainings portfolio, 
Worksheets7, apprentice leave examination, chambers in Austria 
http://www.malerlehrling.at 
 

 Bundesministerium Digitalisierung und Wirtschaftsstandort: “Publikationen 
Lehrlingsausbildung” 
Publications about apprenticeship training 
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Seiten/Publikatio
nenLehrlingsausbildung.aspx  
 

 Statistik Austria: “Betriebliche Weiterbildung” 
Statistics about In-company training 
https://www.statistik.at/web_de/statistiken/menschen_und_gesellschaft/bildung_und_kultu
r/erwachsenenbildung_weiterbildung_lebenslanges_lernen/betriebliche_weiterbildung/index
.html  

  

                                                      
7
 2012, “Ausbildungsmappe“, ARGE Tirol, Landesinnungsmeister Höck, Malermeister Alexander Rohm 

http://www.malerlehrling.at/index.php/lehrlingsmappe
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Seiten/PublikationenLehrlingsausbildung.aspx
https://www.bmdw.gv.at/Berufsausbildung/LehrlingsUndBerufsausbildung/Seiten/PublikationenLehrlingsausbildung.aspx
https://www.statistik.at/web_de/statistiken/menschen_und_gesellschaft/bildung_und_kultur/erwachsenenbildung_weiterbildung_lebenslanges_lernen/betriebliche_weiterbildung/index.html
https://www.statistik.at/web_de/statistiken/menschen_und_gesellschaft/bildung_und_kultur/erwachsenenbildung_weiterbildung_lebenslanges_lernen/betriebliche_weiterbildung/index.html
https://www.statistik.at/web_de/statistiken/menschen_und_gesellschaft/bildung_und_kultur/erwachsenenbildung_weiterbildung_lebenslanges_lernen/betriebliche_weiterbildung/index.html
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2.2 Belgium 
 
 
2.2.1 Education System and Vocational Education and Training 

 
Education system 
Education in Belgium is compulsory between the ages of 6 and 18 and starts with primary school. 
Secondary education, starting at the age of 12, is divided into four branches: humanities, technical, 
artistic, and vocational. 
Education is regulated and mostly financed by one of the three communities: Flemish, French and 
German-speaking. Each community has its own school system, with little differences among them. 
The federal government plays a very small role: it decides directly the age for mandatory schooling 
and indirectly the financing of the communities.  
The schools can be divided in three groups:  

1. Schools owned by the communities 
2. Subsidized public schools organized by provinces and municipalities 
3. Subsidized free schools, mainly organized by an organization affiliated to the Catholic church 

The latter is the largest group, both in number of schools and in number of pupils.  
 
Brussels Region 
The VGC (the Flemish Community Commission) is the base and the hub of the Flemish Community in 
the Brussels-Capital Region and for all those seeking to get closer to the Dutch-speaking Community 
(http://www.onderwijsinbrussel.be/en/about-us). 
The education of the City of Brussels is part of the officially subsidized network and is non-
denominational. As an autonomous organizing authority, the City of Brussels is extending its 
educational activities to include nursery, primary, secondary, higher education, social promotion and 

artistic programmes with reduced hours (http://instructionpublique.bruxelles.be/fr/ecoles). 
 
Flanders Region 
In Flanders, Education is organised by the Flemish Government through the Ministry of Education 
(https://onderwijs.vlaanderen.be/directies-en-administraties-secundair-onderwijs). 
 
Wallonia Region 
The French-speaking Community / Federation Wallonia-Brussels exercises its competencies in the 
French language region and in regard to the institutions that fall under its purview in the bilingual 
Brussels-Capital Region. 
Brussels is its capital and home to its political bodies: the Parliament and the Government of the 
French-speaking Community / Federation Wallonia-Brussels. 
 
The source of subsidized training (www.cpeons.be): CPEONS represents and coordinates the 
educational organizing powers recognized by the Government of the French Community. Under the 
supervision of the municipalities, towns, provinces and the French Community Commission of the 
Brussels-Capital Region, CPEONS organizes public education. 
 
The conventional free education (www.segec.be): The General Secretariat for Catholic Education 
(SeGEC) in the French and German-speaking Communities of Belgium gathers 800 authorities of 
Catholic education. It has a triple mission of animation, representation and service delivery. It is 
constituted in a not for profit association, whose general assembly and board of directors entrust the 
daily management to the Committee of Secretaries General. As part of its service delivery mission for 
the benefit of its members, SeGEC provides several publications. 
 

http://www.onderwijsinbrussel.be/en/about-us
http://instructionpublique.bruxelles.be/fr/ecoles
https://onderwijs.vlaanderen.be/directies-en-administraties-secundair-onderwijs
http://www.cpeons.be/
http://www.segec.be/
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The free education that is non-conventional (www.felsi.eu): FELSI, the Federation of Independent 
Subsidized Institutions is a federation of 60 Authorities organizing 90 non-denominational subsidized 
free schools. Small in size and unknown by the general public, the FELSI has some of the biggest 
names in the Belgian educational landscape. 

 

Vocational education and training 
In Belgium, the training for becoming Painter decorator, upholsterer, installer of wall and floor 
coverings can be obtained: 

 Attending a Secondary Professional School for 3 years 

 Attending for 1 year the classes of a Social Promotion School following the different modules 
(spraying, wallpapering, ..) 

 Attending a block release training institute (3 years of school and in company work) 
 
The method of certification is based on: CPU (certification by units)/UAA (units of learning outcomes) 
http://www.cpu.cfwb.be 
CPU refers to a skills base for the Painter/Decorator set up by the SFMQ (French Service for Trades 
and Qualifications). 
Schools can also refer to the competences of the Professional Association through “Constructiv” 
which is the agency responsible for all building trades and formation, providing schools and 
companies with relevant information about training and tools.  
http://wwwconstructiv.be/fr-BE/Andere/Onderwijs/Leerlingen/Stages.aspx  
http://www.constructiv.be/nl-BE/Andere/Onderwijs/Leerlingen/Stages.aspx  
http://www.constructiv.be/nl-BE/Andere/Onderwijs/Leerlingen.aspx 
http://www.constructiv.be/fr-BE/Andere/Onderwijs/Leerlingen.aspx 
 
In Belgium, the Professional Associations of Painting Contractors make reference to a competence 
profile for the Painter/Decorator listing all activities, competences and attitudes taken into 
consideration (see table 16). 
http://www.constructiv.be/Constructiv/media/Publications/BCP-PCP%20FR/PCP-
038_Peintre_decorateur_2017_for_web.pdf?ext=.pdf 
http://eindtermen.vlaanderen.be/buitengewoon-onderwijs/secundair-
onderwijs/opleidingsvorm3/opleidingsprofielen/schilder-decorateur/opleidingsprofiel.htm 
 

http://www.felsi.eu/
http://www.cpu.cfwb.be/
http://www.sfmq.cfwb.be/
http://wwwconstructiv.be/fr-BE/Andere/Onderwijs/Leerlingen/Stages.aspx
http://www.constructiv.be/nl-BE/Andere/Onderwijs/Leerlingen/Stages.aspx
http://www.constructiv.be/nl-BE/Andere/Onderwijs/Leerlingen.aspx
http://www.constructiv.be/fr-BE/Andere/Onderwijs/Leerlingen.aspx
http://www.constructiv.be/Constructiv/media/Publications/BCP-PCP%20FR/PCP-038_Peintre_decorateur_2017_for_web.pdf?ext=.pdf
http://www.constructiv.be/Constructiv/media/Publications/BCP-PCP%20FR/PCP-038_Peintre_decorateur_2017_for_web.pdf?ext=.pdf
http://eindtermen.vlaanderen.be/buitengewoon-onderwijs/secundair-onderwijs/opleidingsvorm3/opleidingsprofielen/schilder-decorateur/opleidingsprofiel.htm
http://eindtermen.vlaanderen.be/buitengewoon-onderwijs/secundair-onderwijs/opleidingsvorm3/opleidingsprofielen/schilder-decorateur/opleidingsprofiel.htm
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Table 17: Profession Painter-Decorator: List of competences and skills
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Table 18: List of technical schools for painting in Belgium 

 

 
 
 
2.2.2 Work-based learning 
 
Apprenticeship 
Vocational block release training is organised in three ways: 

1. Block release education and training centres (Centre d’éducation et de formation en 
alternance – CEFA) in the French Community, Teilzeitunterichtszenter in the German 
speaking Community and Centrum voor Deeltijds Onderwijs (CDO) in the Flemish 
Community. Students attend two days/week of classes at the centre and spend three days in 
an enterprise. 

2. Industrial apprenticeship contract or apprenticeship contract for workers in employment. 



54 

3. Apprenticeship organised for the Associations representing SMEs, i.e. self-employed 
occupations (with practical training, in trade skills, commercial training and training for 
service occupations). 

 
List of CEFA Centres - complementary training in painting decoration - Article 49 - Alternate 
secondary education  

● Bruxelles-Capitale  
o Ixelles - CEFA - Centre scolaire Eperonniers-Mercelis  

● Hainaut  
o Marchienne-Au-Pont - CEFA - Centre Educatif Communal Secondaire H. Dunant 
o Fontaine-L'eveque - CEFA - Institut D'enseignement Technique Sainte-Marie  
o Ath - CEFA - Institut Provincial D'enseignement Secondaire  
o Mons - CEFA - Institut Saint-Luc  

● Liège  
o Seraing - CEFA - College Saint-Martin - I.S.M. Pairay  
o Seraing - CEFA - Ecole Polytechnique De Seraing - Enseignement De La Province De 

Liege  
o Verviers - CEFA - Ecole Polytechnique De Verviers - Enseignement De La Province De 

Liege  
o Liege - CEFA - Ville De Liege  

● Namur  
o Tamines - CEFA - "Basse Sambre"  
o Dinant - CEFA - Communaute Scolaire Libre Georges Cousot  
o Saint-Servais - CEFA - Ecole Professionnelle  

 
In Flanders, SYNTRA is the agency of the Flemish government that ensures and promotes quality, 
innovative and labour market-oriented competence development of young people and adults in 
function of more and more entrepreneurial activity in Flanders. The Agency acts as a neutral director 
of the work component in dual learning and facilitates and supports the various partners and parties 
in this field. The objective is to provide quality and sustainable workplaces. 
http://www.onderwijsinbrussel.be/les-volgen/aanbod/scholen?field_onderwijsniveau=667 
 
A new law has been voted in Flanders, permitting the Painting-Decorating apprentice to start in a 
WBL programme 8. It has been applied since the school year 2017-2018. 
The programme is very similar to the previous but gives to student wider possibilities in the Painting 
skills. He/she will have to learn everything about the Painting and Decorating and also wallpapering. 
The new programme foresees an involvement of the company where the WBL will take place. A 
mentor will have to be designated by the company. He/she will be continuously working together 
with the pupil. 
The mentor has to follow a course to be able to assist and train the pupil while previously this was 
not at all needed. This programme is foreseen to have a 20 hours/week training in a company.  
Another change introduced by the new legislation is the remuneration of the apprentices. Whether 
before each sector could determine the apprentice’s remuneration, today the remuneration amount 
is fixed for all sectors combined (not only painting, but also carpentry, roof work,…) 9. 
 
In Wallonia there is the possibility to become Painter – Decorator by following the courses in the 
IFAPME and/or FOREM institutions. 
 

                                                      
8
 http://onderwijs.vlaanderen.be/nl/decretenbundel-2018#Duaal_leren_en_aanloopfase  

9
 https://www.onderwijskiezer.be/v2/secundair/sec_duaal_leren.php 

 

https://www.leforem.be/Horizonsemploi/etablissement/5429T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5419T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5433T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5416T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5437T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5441T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5425T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5425T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5426T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5426T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5424T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5448T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5446T1.html
https://www.leforem.be/Horizonsemploi/etablissement/5447T1.html
http://www.onderwijsinbrussel.be/les-volgen/aanbod/scholen?field_onderwijsniveau=667
http://onderwijs.vlaanderen.be/nl/decretenbundel-2018#Duaal_leren_en_aanloopfase
https://www.onderwijskiezer.be/v2/secundair/sec_duaal_leren.php
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IFAPME is a public interest organization subsidized by Wallonia. 
Among its missions, the main objective of IFAPME is to offer training in a multitude of professional 
sectors. The courses are organized on the basis of the alternation principle (courses in the Centre and 
practical training in companies). 
http://www.ifapme.be/formations-a-un-metier/trouver-une-formation-a-un-metier/catalogue-des-
formations-a-un-metier/peintre-en-batiment-tapissier-poseur-de-revetements-des-murs-et-du-sol-
apprentissage.html 
 
FOREM is the Wallonia Public Service for Employment and Professional Training. 
https://www.leforem.be/Horizonsemploi/rome/42233.html  
 
List of IFAPME Centres in Belgium - training of Painter in building, upholsterer, wall and floor - 
Apprenticeship training 
Libramont-Chevigny: Centre IFAPME Luxembourg - rue de la Scierie, 32 - Libramont 
Charleroi: Chaussée de Lodelinsart, 417 - 6060 Gilly 
Liège: Centre IFAPME Liège - Rue du Château Massart, 70 - 4000 Liège 
Mons: Centre IFAPME MBC - Avenue du Tir, 79a - 7000 Mons 
Namur: Centre IFAPME Namur-Brabant wallon - Rue Henri Lemaître, 69 - 5000 Namur 
Verviers: IFAPME Centre of Verviers - Rue de Limbourg, 37 - 4800 Verviers 
 
Table 19: List of FOREM Centres in Belgium 

 
 
List of other institutions providing training in the Painting sector 
 

● EFP - Rue de Stalle 292B - 1180 Bruxelles 
EFP’s ambition is to become the number one organization for courses in the Brussels Region. 
With the main objective of offering quality training to young and old and encouraging their 
entrepreneurial spirit. 
The alternation allows the apprenticeship of a profession via an internship and a practical 
and theoretical training. 
 

● Bruxelles Formation – bf.construction - Chaussée de Vilvorde 66 - 1120 Neder-Over-
Heembeek 
It offers: 
- qualifying courses in the fields of construction, eco-construction and professional cleaning 
for job seekers. 
- short and tailor-made modules for workers at the request of sectors, sectoral funds or 
companies. 
 

● CDR_BRC - Avenue François Malherbe / François Malherbelaan 42   B-1070 Bruxelles / Brussel 
CDR Construction is the Professional Reference Centre Brussels for the construction sector. 
CDR Construction works in partnership with actors from the public sector and the Brussels 
private sector in the perspective of fostering employment in the construction sector in the 
Brussels-Capital Region. 

http://www.ifapme.be/formations-a-un-metier/trouver-une-formation-a-un-metier/catalogue-des-formations-a-un-metier/peintre-en-batiment-tapissier-poseur-de-revetements-des-murs-et-du-sol-apprentissage.html
http://www.ifapme.be/formations-a-un-metier/trouver-une-formation-a-un-metier/catalogue-des-formations-a-un-metier/peintre-en-batiment-tapissier-poseur-de-revetements-des-murs-et-du-sol-apprentissage.html
http://www.ifapme.be/formations-a-un-metier/trouver-une-formation-a-un-metier/catalogue-des-formations-a-un-metier/peintre-en-batiment-tapissier-poseur-de-revetements-des-murs-et-du-sol-apprentissage.html
https://www.leforem.be/Horizonsemploi/rome/42233.html


56 

 
Within WBL it is very important that the mentor is well trained in order to get a good result for the 
apprentice. The following link bring us to the training schedules for the mentor: 
http://mentor.constructiv.be/. 
Good mentoring training aims to provide employees with skills in guidance, coaching and training. 
There is a lot of knowledge, expertise and potential in every company. The transfer of this knowledge 
and skills is very important. Thanks to the mentor training in construction, experienced employees 
receive a number of important didactic and pedagogical tips to transfer the treasure of information. 
Duration: 1 day 
 
List of establishments organizing the training Upholsterer (garment worker) - Secondary level - 
Social advancement education 

  
● Institut Paul Hankar - Boulevard de l'Abattoir 50 / 1000 Bruxelles 02/279 51 50 - 02/279 51 

59 
hankar@brunette.brucity.be - http://www.paulhankar.be 

 
● Institut d'Enseignement Technique Secondaire de Promotion Sociale, Boulevard Roullier 1 

/6000 Charleroi 071/53 17 55 - 071/53 15 12 roberto.bruno@hainaut.be - 
http://www.ietsps.be 

 
● Institut d'Enseignement de Promotion Sociale de la Communauté Française, Avenue du Roi 

Albert 643 / 7012 Jemappes 065/88 15 00 - 065/82 38 18 - iepscf.jemappes@skynet.be - 
http://www.iepsjemappes.be 

 
● Institut Provincial des Arts et Métiers du Centre - Rue Paul Pastur 1, 7100 La Louvière -064/22 

22 80 - 064/26 61 92 noella.mertens@hainaut.be - http://amll.hainaut.be 
 

● Ecole Industrielle et Commerciale - Rue Verte 1 / 6530 Thuin 071/59 04 69 - 071/59 66 56 
eicctm@gmx.fr, raymond.richard@skynet.be - http://www.promsocthuin.be 
Powered by TCPDF (www.tcpdf.org) 

 
List of establishments organizing the training Painter - 5-6 Professional - Secondary education 
 

● Institut Diderot - Rue des Capucins 58 / 1000 Bruxelles 02/289 63 00 - 02/289 63 18 
idid.capucins@brunette.brucity.be - http://www.brunette.brucity.be/diderot/jour 
 

● Institut provincial d'enseignement Charles Deliège - Rue des Archers 12, 7130 Binche 
064/31 02 20 - 064/31 02 32 - infocharlesdeliege@gmail.com - http://www.charlesdeliege.be 
 

● Institut Sainte-Anne - Rue Circulaire 5 / 6041 Gosselies, 071/25 82 20 - 071/25 82 21 
direction@isagosselies.be, isa@isag.be - http://www.isagosselies.be 

 
● Instituts Saint-Luc : Institut Saint-Luc et Institut technique Saint-Luc, Rue Saint-Luc 3 / 7000 

Mons 
065/33 71 21 - 065/31 15 57 direction@saint-luc-mons.be - http://www.saint-luc-mons.be 
 

● Institut de la construction, des arts décoratifs et de l'infographie - ICADI - site Jonfosse - Rue 
Jonfosse 76 / 4000 Liège 04/222 07 33, 04/223 03 31 icadijonfosse@gmail.com, 
icadijonfeducatrice@yahoo.fr, sec.icadi@ecl.be - http://www.icadi.eu 
 

● Collège Saint-André - site rue du Voisin - Rue du Voisin 124 / 5060 Auvelais 071/26 00 60 - 
071/26 05 13 info@collegesaintandre.be - http://www.collegesaintandre.be 

http://mentor.constructiv.be/
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● Communauté scolaire libre Georges Cousot - Place Roi Albert 1er 11 

5500 Dinant 082/21 35 20, 082/21 35 23 - 082/21 35 29 info@cousot.net - 
http://www.cousot.net /  
Site web : http://www.icadi.be/ 

 
List of establishments organizing complementary training in Painting decoration - 7 Professional - 
Secondary education 
 

● Institut de la construction, des arts décoratifs et de l'infographie - ICADI - site Jonfosse - Rue 
Jonfosse 76 /04/222 07 33, 04/223 03 31 icadijonfosse@gmail.com, 
icadijonfeducatrice@yahoo.fr, sec.icadi@ecl.be - http://www.icadi.eu 
 

● Institut de la construction, des arts décoratifs et de l'infographie - ICADI - site Pouplin 
Rue Pouplin 27 / 4000 Liège 04/222 01 56 - 04/221 03 67 sec.icadi@ecl.be, 
icadijonfosse@gmail.com - http://www.icadi.eu 

 
● Collège Saint-André - site rue du Voisin /- Rue du Voisin 124 / 5060 Auvelais 

071/26 00 60 - 071/26 05 13 info@collegesaintandre.be - http://www.collegesaintandre.be 
 
 
2.2.3 Good practices and training examples 
 
Building your Learning is an online library for Painters and other professions. 

- https://www.buildingyourlearning.be/search/&Profession=Schilder-
decorateur&Language=Fran%C3%A7ais&LastFilter=Profession&Language=Nederlands 

- https://www.buildingyourlearning.be/search/&Profession=Schilder-
decorateur&Language=Fran%C3%A7ais,Nederlands&LastFilter=Profession 

- https://www.buildingyourlearning.be/search/&Profession=Stukadoor,Dekvloerlegger,Tegelze
tter,Natuursteenbewerker,Schilder-
decorateur,Industrieel%20Schilder&Language=Nederlands 

 
Maak uw keuze (“Make your choice”) 

- http://www.constructiv.be/nl-BE/Andere/Tewerkstelling/Beroepscompetentieprofielen.aspx 
 
 
2.2.4 Training tools examples 
 
Comics 
The aim of the comic book series "The adventures of painting company Robert" is to point out to the 
professional Painters some important items in the Painting profession. 
The use of the comic book series is strongly recommended in school and educational centres to 
promote the Painting profession. In the meantime, 5 albums have already been released and the 6th 
album will be released in the course of 2019. 
 

https://www.buildingyourlearning.be/search/&Profession=Schilder-decorateur&Language=Fran%C3%A7ais&LastFilter=Profession&Language=Nederlands
https://www.buildingyourlearning.be/search/&Profession=Schilder-decorateur&Language=Fran%C3%A7ais&LastFilter=Profession&Language=Nederlands
https://www.buildingyourlearning.be/search/&Profession=Schilder-decorateur&Language=Fran%C3%A7ais,Nederlands&LastFilter=Profession
https://www.buildingyourlearning.be/search/&Profession=Schilder-decorateur&Language=Fran%C3%A7ais,Nederlands&LastFilter=Profession
https://www.buildingyourlearning.be/search/&Profession=Stukadoor,Dekvloerlegger,Tegelzetter,Natuursteenbewerker,Schilder-decorateur,Industrieel%20Schilder&Language=Nederlands
https://www.buildingyourlearning.be/search/&Profession=Stukadoor,Dekvloerlegger,Tegelzetter,Natuursteenbewerker,Schilder-decorateur,Industrieel%20Schilder&Language=Nederlands
https://www.buildingyourlearning.be/search/&Profession=Stukadoor,Dekvloerlegger,Tegelzetter,Natuursteenbewerker,Schilder-decorateur,Industrieel%20Schilder&Language=Nederlands
http://www.constructiv.be/nl-BE/Andere/Tewerkstelling/Beroepscompetentieprofielen.aspx
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Figure 21: Training tool examples: comic book series 

 

 
Figure 22: Training tool example: 6

th
 album coming in 2019 

 

 
2.2.5 Useful websites 

 
 https://www.buildingyourlearning.be/learningobject/4183/FR  

 

 https://www.buildingyourlearning.be/search/&Profession=Peintre-
d%C3%A9corateur&Language=Fran%C3%A7ais  

 

 http://www.constructiv.be/Constructiv/media/Publications/BCP-PCP/BCP-038_Schilder-
decorateur_2017_for_web.pdf?ext=.pdf  

 

 https://www.ivp-coatings.be/opleidingen/studenten.aspx  
 

 Initiative to promote the painting profession: 
http://www.schilderopschool.be/  

 
 
 
 
 
 
 
 
 
 

 

https://www.buildingyourlearning.be/learningobject/4183/FR
https://www.buildingyourlearning.be/search/&Profession=Peintre-d%C3%A9corateur&Language=Fran%C3%A7ais
https://www.buildingyourlearning.be/search/&Profession=Peintre-d%C3%A9corateur&Language=Fran%C3%A7ais
http://www.constructiv.be/Constructiv/media/Publications/BCP-PCP/BCP-038_Schilder-decorateur_2017_for_web.pdf?ext=.pdf
http://www.constructiv.be/Constructiv/media/Publications/BCP-PCP/BCP-038_Schilder-decorateur_2017_for_web.pdf?ext=.pdf
https://www.ivp-coatings.be/opleidingen/studenten.aspx
http://www.schilderopschool.be/
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2.3 Czech Republic 

 
 
2.3.1 Education System and Vocational Education and Training 

 
Education system 
The Ministry of Education, Youth and Sports (MŠMT) is responsible for the National education 
system. The key responsibilities of the MŠMT include the development of the national education 
strategy and priorities. Schools are governed by the regions within the national education system. 
The Czech Republic has 14 administrative units called regions (NUTS 3).  
A regional body of state administration is a regional authority which is responsible for the 
development of a regional long-term plan of education and a report on education in the region. It 
also allocates resources from the State budget to schools, covering pedagogical staff wages and 
direct educational costs.   

 
All VET schools have a relatively high level of autonomy. School directors hold significant powers and 
are responsible for the preparation and implementation of school curricula based on approved 
national curricula, for the quality of pedagogical work and human resources policy, and for 
educational management and efficient use of financial resources. 

 
The National Curricula under the responsibility of the MŠMT contains the minimum requirements for 
education stipulated by the State and are created for the fields of education. They are mainly 
focused on learning outcomes and key competences. Based on the National Curricula, upper-
secondary schools design their own programmes (School educational programmes). The objective is 
to allow for a more flexible shaping of graduate profiles in line with regional needs, the development 
of the relevant field and the interests and capacities of students. 

 
Ministry of Labour and Social Affairs (MPSV) is responsible for retraining under the auspices of the 
public employment service. Training provided within the public employment services is regulated by 
the Employment Act. 
 

 
Figure 23: Structure of the National Education System

10
 

 
Vocational education and training 
Three-year vocational programmes enable graduates to perform manual work in the craft. They are 
usually provided by secondary vocational schools and include a final examination and a vocational 
certificate. Three-year vocational programme includes general subjects, vocational subjects and 
practical training. The minimum allocation of general and vocational subjects and practical training is 

                                                      
10

 Source: Eurydice, 2017-2018: https://eacea.ec.europa.eu/national-policies/eurydice/content/czech-republic_en  

https://eacea.ec.europa.eu/national-policies/eurydice/content/czech-republic_en
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defined by the National Curricula. Usually, general subjects are allocated 30-35% of the instruction 
time; vocational subjects 20-30% of the time and practical training 35-45%. 
The pupils enter vocational education after completing the basic school, i.e. normally at the age of 15 
(after concluding the nine-year compulsory education). 
For vocational certificate courses, standardised final examination assignments have been under 
development since 2009. A uniform content for each study programme (e.g. painter, bricklayer, 
toolmaker, baker, hairdresser, etc.) is developed jointly by vocational school teachers and experts 
with practical experience. Since 2014/15, the use of uniform assignments is compulsory for all 
secondary schools. The regular update of topics for assignments as well as technical support is the 
responsibility of National Institute for Education (NÚV). 
Schools are motivated to admit many students to reach higher funding levels (costs per capita), often 
causing lowering selection criteria and decreasing school quality. To oppose this trend, in 2016, a 
reform of regional school funding has been adopted by the Government. It introduces new criteria to 
determine the level of funding, such as the number of lessons taught, the number of children with 
special needs in the class, etc. 
The field experts support continuous development of VET curricula and the implementation of the 
European tools, as the European Credit System for Vocational Education and Training – ECVET. A 
system of recognition and validation of learning outcomes has been developing during the past 
years. The legislative framework was created by the Act on Verification and Recognition of Further 
Education Results. To obtain vocational qualification, the applicant needs to demonstrate all 
competences listed in the qualification standard of the National Register of Qualifications. 
 
Teachers and Trainers 
VET teachers (teachers of vocational theoretical subjects, teachers of vocational training and 
teachers of practice) need to acquire tertiary pedagogical qualification. VET teachers must 
demonstrate their practice in the field and complement their pedagogical education.  
Practical training instructors are exclusively employees of the company so the Act on Pedagogical 
Staff does not recognise them as pedagogues. Therefore, they do not need to have pedagogical 
training despite the fact they interact with learners.  
Continuing education of VET teachers does not form a system: its contents or time scope are not 
centrally prescribed and education is managed individually by every school – the headmaster of the 
school is responsible for continuing professional development of pedagogical staff. 
 
Legislative framework 
Vocational education and training up to the level of tertiary professional school is governed by the 
Act on pre-school, basic, secondary, tertiary professional and other education – School Act. The Act 
on Pedagogical staff stipulates a definition of the position of pedagogical staff, lays down 
requirements for the performance of the occupation, as well as for the continuing training and 
career system11. 
 
 
2.3.2 Work-based learning 
 
Apprenticeship 
Under the School Act, the education provided by the secondary schools contains two parts – 
theoretical and practical education. Practical education is provided either in schools (e.g. practice in 
labs, school workshops, etc.) or in a real work environment (e.g. practical training in companies). 
Companies providing practical education conclude with the school the Agreement on the Contents 
and Range of Practical Training and Terms and Conditions of its Provision. Practical training takes 
place in school workshops or in other environments, and ideally also in real companies. Its goal is to 
develop practical manual skills of the students at EQF 2 or 3 level. 

                                                      
11

 http://www.msmt.cz/dokumenty-3/skolsky-zakon-ve-zneni-ucinnem-od-1-9-2018 

http://www.msmt.cz/dokumenty-3/skolsky-zakon-ve-zneni-ucinnem-od-1-9-2018


61 

 
Practical training is usually provided in the form of week-long cycles – one week of theoretical 
education at school and one week of practical training at the work place, but other schemes are also 
common. During the 3 years of the study, students usually experience various types of activities. 
The minimum duration of practical training and work placement is defined by the Framework 
Educational Programme for particular field of study. Organisation of work placements is the 
responsibility of the school. During the period of the work placement, a pupil or student is not seen 
as an employee of the company where he/she carries out the practical education. The School Act, 
however, stipulates the right of the pupil/student to get remuneration for the work bringing income 
to the company where the work placement is carried out. The minimum monthly remuneration 
corresponds to 30% of the minimum wage. 
The three-year vocational education programmes (ISCED 3C/EQF 3) concluded by a final examination 
and vocational certificate enable the graduates to enter directly the labour market and to perform 
manual work, craft and similar occupations. 
Access to most vocational occupations is not legally defined, however employers usually ask for 
relevant formal VET qualification. Self-employed (usually craftsmen) require a formal qualification 
although it can be partly replaced by proof of work experience. The Trades Licensing Act has been 
amended and it stipulates that a set of vocational qualifications leading to a complete vocational 
qualification is sufficient for obtaining a trade’s licence for the craft. The government is now dealing 
with the need for a Master examination to obtain a trade certificate. 
 
Cooperation with social partners 
According to the law, the final examination and the issuing of the vocational certificate must be 
supervised, checked and reviewed by an expert (member of the examination board) from an 
enterprise. 
Social partners can influence vocational education at national and regional level particularly through 
co-operation on the preparation of curricula. Their representatives participate on the newly 
introduced uniform assignments for final examinations. Enhancing the role of employers and 
increasing their participation in VET is one of the current national priorities. 
 
Financial incentives 
There is no comprehensive system of financial incentives for VET participation of other partners. 
Tax incentives were introduced at the end of 2014. Direct and indirect funding of secondary and 
tertiary vocational education by employers is deemed as a tax-deductible expense. 
Enhanced possibility for schools to finance instructors from companies has been fostered by the  
amendment to the School Act of 2009. The schools may use part of the per capita labour costs to pay 
the employee of the company leading the practical training. 
Some enterprises provide scholarships and other benefits to the students within the field of their 
interest. An agreement, that the benefiting student will work for the company after completion their 
studies, may be required.  
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List of Painting schools in Czech Republic 
 
Table 20: List of vocational schools for the painting sector in Czech Republic 

VET SCHOOLS Number of students 

SOŠ Jarov 40 

OU a PrŠ Hlučín 28 

SOU stavební Plzeň Borská 28 

SŠ polytechnická Brno Jílová 22 

Stř. průmysl. škola stav. Valašské Meziříčí 21 

SŠ stavební a strojní Teplice 20 

SŠT Přerov 19 

SOŠ a SOU Nymburk 19 

Střední škola živnostenská a ZŠ Planá 18 

Gymnázium a SOŠ Podbořany 17 

 SŠ stavební a dřevozpracující Ostrava 17 

Akademire řemesel Praha 17 

Střední škola polytechnická, ČB 17 

SPrŠ stavební Ústí nad Labem 15 

ZŠ a OŠ Horšovský Týn 15 

SOŠ Hustopeče 14 

OU Cvrčovice 13 

OU a PrŠ Brno Lomená 11 

SOU Uherský Brod 10 

OU Lipová 9 

Vyšší odb. a Střední škola DAKOL Karviná 7 

SŠ Trhové Sviny 6 

St. průmysl. Škola staveb. Havlíčkův Brod 6 

SOŠ a SOU Třešť - Černovice 3 

Total 392 

 
 
2.3.3 Good practices and training examples 
 
Activities from the national project financed from EU funds 
 

a) Involvement of expert practitioners in teaching 
The activity is intended for a school teacher and a practitioner from the company who collectively 
plan and implement 12 teaching hours during the 10 consecutive months in which the class is being 
taught. After each lesson, reflection will take place, including the evaluation of the methods used and 
the impact on the educational processes and the results of the pupils.  
https://www.youtube.com/watch?v=qfrl6Jn62wc 
http://www.cechmal.cz/index.php?cmd=item&id=1268&menuID=299 
 

b) Teacher training at the company 
The cooperation consists in passing the internship of a selected teacher from the VET school to the 
host employer company for 40 hours within 10 days. The teacher does not have to attend one-time 
course (40 hours of internship may not be completed in 10 consecutive days). Activity can be realized 
throughout the school year. 
 
 

https://www.youtube.com/watch?v=qfrl6Jn62wc
http://www.cechmal.cz/index.php?cmd=item&id=1268&menuID=299
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2.3.4 Training tools examples 
 
Comics 
www.zerobarvy.cz/img/vychova/01/komiks_01_str01.jpg 
http://www.zerobarvy.cz/img/vychova/02/komiks_02_str02.jpg 
 
Learning library 
https://ejilova.publi.cz/  
 
Presentation of the Painting trade by the National Institute for Education 
http://www.infoabsolvent.cz/VideoObory/Video/3941H01  
 
Teaching of Painters with the help of mobile applications.  
These apps are free to download on Play Store: 
 

● RAL Color 
● Real Color Mixer RGB Tool 
● Scanner App 
● Color Harmonizer 
● Color Harmony 
● Color Analyzer 
● Paint Color Decorating 
● Color Scanner 
● Paint Tester 
● Paint Color Decorating 
● Pantone for Printing 
● PRIMALEX 
● Dulux Visualizer CZ 

 
 
2.3.5 Useful websites 
 

 Eurydice, 2017-2018:  
https://eacea.ec.europa.eu/national-policies/eurydice/content/czech-republic_en 

 

 School Act: 
http://www.msmt.cz/dokumenty-3/skolsky-zakon-ve-zneni-ucinnem-od-1-9-2018 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.zerobarvy.cz/img/vychova/01/komiks_01_str01.jpg
http://www.zerobarvy.cz/img/vychova/02/komiks_02_str02.jpg
https://ejilova.publi.cz/
http://www.infoabsolvent.cz/VideoObory/Video/3941H01
https://eacea.ec.europa.eu/national-policies/eurydice/content/czech-republic_en
http://www.msmt.cz/dokumenty-3/skolsky-zakon-ve-zneni-ucinnem-od-1-9-2018
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2.4 Germany  
 
 
2.4.1 Education System and Vocational Education and Training 

 
Education system 
 
In the German education system the Federal Ministry of Education, Cultural Affairs and Science is the 
main authority for making education, science and arts policy guidelines, and for adopting related 
laws and administrative regulations. 
The Ministry closely collaborates with the Federal State and the Länder German states authorities, in 
supervising the entire activity of the educational institutions, organizations and foundations. 
Responsibility on education issues in Germany is shared amongst the Länder and the Federal State 
(which has a minor role). Though, there are areas of cooperation in the education field for which 
such a distinction between both parts doesn’t exist, known as “joint tasks” or 
“Gemeinschaftsaufgaben”. 
The Länder has a wide legislative power in their territory regarding school education, academia, as 
well as the sector of adult and further education (except in the case of the aforementioned joint 
tasks). 
The German education system is divided into 5 levels: 

1. Early Childhood Education 
2. Primary Education 
3. Secondary Education 
4. Tertiary Education 
5. Further Education 

 
Figure 24: German education system 
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Vocational education and training12 
 
The German vocational education and training system, also known as the dual training system, is 
characterized by its combination of theory and training embedded in a real-life work environment. 
The dual system is firmly established in the German education system. The main characteristic of the 
dual system is cooperation between mainly small and medium sized companies, on the one hand, 
and publicly funded vocational schools, on the other. This cooperation is regulated by law. Trainees 
in the dual system typically spend part of each week at a vocational school and the other part in a 
company, or they may spend longer periods at each place before alternating. Dual training usually 
lasts two to three-and-a-half years. 
The Vocational Training Act of 1969, which was amended in 200513, lays down the foundation for 
the German apprenticeship system and thereby introduces the close alliance between the Federal 
Government, the federal states (the ‘Länder’) and companies with a view to providing young people 
with training in nationally recognized occupations which is then documented accordingly by means 
of a certificate issued by a competent body, i.e. a chamber of crafts and trades. 
Additionally to the aforementioned Vocational Training Act, the Crafts and Trade Code14 is the 
second provision regulating the crafts and trades such as the painting craft. It regulates the exercise 
of crafts in the trades, the vocational education as well as further education in the crafts and the 
crafts self-administration.  
Furthermore it determines which crafts are subject to authorisation for their autonomous operation. 
The painting and varnishing trade is one of these, that means only persons who are registered in the 
Register of Craftsmen are allowed to exercise the painting craft. For being registered the 
requirement is a proof of qualification which is the master craftsmen qualification.  
 
Best form of recruitment for companies 
Businesses that take part in the dual training scheme consider vocational training to be the best form 
of personnel recruitment. Companies which provide training not only save on recruitment costs but 
also avoid the risk of hiring the wrong employee for the job.  
The main benefit for apprentices is that they receive market-relevant training that improves their 
chances on the labour market which is constantly evolving and upgrading skills in response to the 
latest innovations of the digital age while simultaneously broadening their social and democratic 
participation. 
 
Continuous updating of training regulations 
There are currently around 330 occupations requiring formal training in Germany. Employer 
organizations and trade unions are the drivers when it comes to updating and creating new training 
regulations and occupational profiles or modernizing further training regulations. 
As a result, training, testing and certificates are standardized in all industries throughout the country. 
This ensures that all apprentices receive the same training regardless of region and company. 
Moreover, employers have trust in these certificates as they provide evidence of what an individual 
knows and is able to do. 

                                                      
12

 See https://www.bmbf.de/en/the-german-vocational-training-system-2129.html 
https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf 
See also https://www.bpb.de/228391/das-duale-ausbildungssystem 
https://www.bibb.de/dokumente/pdf/Berufsbildung-im-Deutschland.pdf 

13
 See Vocational Training Act (Berufsbildungsgesetz – BBiG) of 23 March 2005 (Federal Law Gazette [BGBl.], Part I, p. 931) 

last amended by Article 22 of the Act of 25 July 2013 (Federal Law Gazette Part I p. 2749) 
https://www.bmbf.de/pub/The_2005_Vocational_Training_Act.pdf  
See also http://www.ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=26096  
14

 Trade Code / Handwerksordnung https://www.gesetze-im-internet.de/hwo/HwO.pdf  

https://www.bmbf.de/en/the-german-vocational-training-system-2129.html
https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf
https://www.bpb.de/228391/das-duale-ausbildungssystem
https://www.bibb.de/dokumente/pdf/Berufsbildung-im-Deutschland.pdf
https://www.bmbf.de/pub/The_2005_Vocational_Training_Act.pdf
http://www.ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=26096
https://www.gesetze-im-internet.de/hwo/HwO.pdf
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The shared responsibility between government, employers and trade unions also helps in responding 
to emerging new challenges such as digital innovations like the Internet of Things which will have an 
increasing impact on manufacturing and the way work is organized. 
 

 
Figure 25: VET stakeholders 

 
Challenges for the German Vocational Training System15 

 
1) Matching problems remain a central challenge 

The 2016 training balance reveals another rise in the number of unfilled company-based training 
places, proving that matching problems remain a central challenge for the training place market. 
 

2) Further fall in the number of companies providing training 
The number of companies offering training fell again. In 2015 it was 20.0 % (2014: 20.3 %). 
 

3) Interest of young women in dual training occupations continued to decline 
As in the previous year, the number of training contracts concluded with young women fell again in 
2016 by 3,500 (–1.7 %) to 204,100. 
 
Measures (depicting selected examples): 

 
1) Improving the transition into training 

Employers undertook in the Alliance for Initial and Further Training to increase the number of 
company-based training places compared with training places registered with the BA (Bachelor) in 
2014 by 20,000. 
In 2016 the BMBF16, BMAS17 and BA strengthened their joint “Educational chains leading to 
vocational qualifications” initiative to make it easier for young people to manage the transition from 
school into training through integrated mentoring instruments such as potential analyses, careers 
orientation programmes held over several weeks and individual career start coaching. 

 

                                                      
15

 See “Report on Vocational Education and Training 2017” 
https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf 
16

 Bundesministerium für Bildung und Forschung (BMBF) – Deutschland https://www.bmbf.de/ 
17

 The Federal Ministry for Labour and Social Affairs (BMAS) 

https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf
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2) Modernising vocational training 
The main attribute of good quality vocational training and further training is qualifications that are 
up-to-date and measure up to the current and foreseeably developing technical state of the art. Over 
the past 10 years almost half the training occupations in the area of initial vocational training have 
been modernised and 18 new ones created. 
In 2016 the BMBF also launched its new “VET 4.0” initiative, which will rapidly orient vocational initial 
and further training towards the digitalisation of the economy. The modernisation process in the 
painting sector will be discussed in a later section.  
 

3) Increasing the attractiveness of training 
In 2016 the BMBF launched the national “You and your training – practically unbeatable!” 
information campaign, which addresses the specific target groups for training to improve the dual 
system’s image, enhance young people’s interest in it and motivate them to apply for dual training.  
 
In 2010 the German Confederation of Skilled Crafts (ZDH) started a nationwide image campaign 
especially for the crafts18 . This campaign aims at refocusing public interest on the crafts and 
presenting a modern and contemporary image of  the crafts, especially to young people as possible 
future apprentices. Therefore it points out the various professional fields and career opportunities in 
the crafts and uses in particular Social Media like Facebook, Twitter, YouTube and Instagram in order 
to spread its message to the younger generation.  
 
In the painting sector, the painters guild of Westphalia launched a similar image campaign called 
“Werde Maler”19  (“become a painter”) which has been adopted by two more guild associations, 
namely North-Rhine and Schleswig Holstein. It also aims at improving the image of the painting and 
cranishing craft and to attract more young people to the profession, but it does so at the level of the 
guilds. It connects painting guilds and improves their already existing networks. It also helps pooling 
resources as well as taking advantage of synergy effects from linking already existing efforts into a 
common coherent strategy. 
 

4) Initiatives to integrate young people from migrant backgrounds and refugees into 
education and training 

The Federal Government regards the current influx of migrants and refugees not only as a serious 
challenge but as an opportunity to secure a future supply of skilled staff by integrating them into 
training. At the same time, young people from migrant backgrounds, the children or grandchildren of 
the so-called “guest worker generation” who are seeking training, and disadvantaged groups of 
German nationals must continue to receive the support they need. The Federal, Länder and local 
governments and the BAMF20, BA, Social Partners, companies and foundations implemented 
important measures to improve the integration of refugees into training and the labour market in 
2016. As well as expanding the range of integration courses, their activities focused on providing 
additional careers orientation, vocational preparation, vocational training and post-qualification and 
retraining services. 
 
  

                                                      
18

 See www.handwerk.de and https://www.zdh.de/service/imagekampagne-handwerk/ 
19

 See https://www.werde-maler.de 
20

 The Bundesamt für Migration und Flüchtlinge (Federal Office for Migration and Refugees, BAMF) 

http://www.handwerk.de/
https://www.werde-maler.de/
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2.4.2 Work-based learning 
 
Apprenticeship 
The vocational education and training system in Germany assures the future of young people’s 
education. The dual system forms the core element of vocational training and is usually of three 
years’ duration. Teaching of the knowledge, skills and competences needed for an occupation is 
based on the typical requirements of work and business processes and prepares the trainees for a 
specific job. Every young person who has completed full-time compulsory school has access to dual 
training; there are no further requirements. This training pathway is characterised by two learning 
venues - companies and part-time vocational schools. In the company, the trainees acquire practical 
skills in a real working environment. On one or two days per week, the trainees attend part-time 
vocational school, where they are taught general and vocational knowledge related to their training 
occupation. 
Training places are offered in public and private enterprises, in practices of the liberal professions 
and, to a very limited extend, also in private households21. 
 
Table 21: Apprenticeship in Germany 

 
 
In Germany there is a system of recognized training occupations or vocational education and training 
(VET) standards. The German term Ausbildungsberuf (training occupation) describes a key element of 
the training and education system which comprises a vocational education and training standard, 
occupational characteristics, a training plan of two or three years and a qualification frame. The 
standard defines the context and time frame of the training courses for the state-recognised 
occupations, like training specifications and assessment requirements. The Federal-Länder 
Coordination Committee for Vocational Training Regulations / Framework Curricula finally approves 
the new vocational training regulation and the framework curriculum that has been coordinated with 
it. Employers and trade unions jointly formulate the employment requirements for the standard. In 
the practice of vocational training, all cooperation is based on consensus; no regulations concerning 
initial or further vocational training may be issued against the declared will of either of the social 
partners. Thus, initiatives for vocational educational reforms either stem from the social partners or 
have to meet with their acceptance22. 
 
Some data 
1 federal association (BFGB) and 17 state (“Länder”) guild associations of the painting and varnishing 
craft 
360 guilds 
40.818 painting contractors 
206.500 employees 

                                                      
21

 CEDEFOP, REFERNET Germany, Kristina Hensen-Reifgens, Ute Hippach-Schneider, BIBB p.2 
22

 Hensen/Hippach-Schneider 2013, p. 30 ff 
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Average company size: 5 employees (65,5% have 1-4 employees) 
Number of apprentices: 20.384 (Painter and varnisher: 14.250, vehicle varnisher: 4.903, building and 
object coater: 1.231) 
Number of schools: 12023 
 

 
Figure 26: VET programme 

 
Educational regulations and framework curriculum 
Content, implementation and learning objectives of the vocational education of painters are laid 
down in the educational regulations (3rd July 2003)24 and further specified as learning fields in the 
framework curriculum (16th May 2003)25.  
 
Being specified as aforementioned 4 different apprenticeships in the Painting sector are possible: 
 

1. Building and object coater26 (Bauten- und Objektbeschichter) – 2 years 

2. Painter and varnisher – specialising in building and corrosion protection27 (Fachrichtung 
Bauten- und Korrosionsschutz) – 3 years 

3. Painter and varnisher – specialising in design and maintenance28 (Maler und Lackierer - 
Fachrichtung Gestaltung und Instandhaltung) – 3 years 

4. Painter and varnisher – specialising in church painting and the preservation of historical 

monuments29 (Maler und Lackierer - Fachrichtung Kirchenmalerei und Denkmalpflege) – 3 
years 

 
 
Building and object coater – 2 years 
 

                                                      
23

See https://www.farbe.de/verband/schulen/ 
24

 https://www.bibb.de/tools/berufesuche/index.php/regulation/maler-und-lackierergewerbe.pdf 
25

 http://www.kmk.org/fileadmin/pdf/Bildung/BeruflicheBildung/rlp/MalerLackierer.pdf  
26

 See https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/bauten__und_objektbeschichter_e.pdf 
https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/100316 
27

 See 
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_bauten_korrosionss
chutz_e.pdf 
https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/56rt4738 
28

 See : https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/67453455  
29

 See: https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/67584z57) 

https://www.farbe.de/verband/schulen/
https://www.bibb.de/tools/berufesuche/index.php/regulation/maler-und-lackierergewerbe.pdf
http://www.kmk.org/fileadmin/pdf/Bildung/BeruflicheBildung/rlp/MalerLackierer.pdf
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/bauten__und_objektbeschichter_e.pdf
https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/100316
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_bauten_korrosionsschutz_e.pdf
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_bauten_korrosionsschutz_e.pdf
https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/56rt4738
https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/67453455
https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/67584z57
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Profile of skills and competences 

 Carry out work in an autonomous and customer-oriented manner on the basis of work 
orders working both alone and as part of a team 

 Plan and coordinate work 

 Set up workplaces 

 Stipulate stages of work steps and materials required and initiate safety, health and safety at 
work and environmental protection measures at the workplace 

 Conduct discussions with customers 

 Check the quality of work for any errors in execution and document work 

 Check and evaluate underlying surfaces and prepare such surfaces for coating 

 Carry out protective measures for surfaces and objects not to be treated 

 Treat, cover, coat and design surfaces 

 Maintain and repair surfaces 

 Carry out finishing and installation works 

 Carry out plastering, insulation and dry wall works 

 Conduct measurements and document results 

 Select implements, tools, machines and equipment for the job at hand, set up operate and 
maintain machines 

 Erect and dismantle temporary scaffolding 

 Operate vertical lift working platforms, set up and maintain hoists and conveyors 

 Process materials and components. 
 
Range of occupations accessible to graduates 
Building and object coaters mainly work at craft trade companies in the painting and varnishing 
branch, particularly for firms specialising in facade and interior design. 
  
Access to next level of education / training  
Painter and varnisher, master craftsman qualification in painting and varnishing  
 
Painter and varnisher – specialising in building and corrosion protection30 – 3 years 
 
Profile of skills and competences 

 Work autonomously and in a customer-oriented way to execute works on the basis of work 
orders, carry out planning and design works either alone or as part of a team and coordinate 
work with other trades 

 Plan work, set up workplaces 

 Stipulate stages of work steps and materials and components required and initiate safety, 
health and safety at work and environmental protection measures at the workplace 

 Conduct discussions with customers 

 Check the quality of the work for any errors in execution, document works 

 Carry out quality assurance measures and hand over work to customer 

 Record materials and time used and invoice for services provided 

 Check and evaluate underlying surfaces and prepare such surfaces for coating 

 Carry out protective measures for surfaces and objects not to be treated 

 Treat, cover, coat and design surfaces 

 Maintain and repair surfaces 

 Carry out finishing and installation works, carry out plastering, insulation and dry wall works 

 Conduct measurements and document results 

                                                      
30

 See: https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/56rt4738 

https://www.bibb.de/de/berufeinfo.php/profile/apprenticeship/56rt4738
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 Select, set up, operate and maintain implements, tools, machines and equipment for the job 
at hand 

 Process materials and components 

 Erect and dismantle temporary scaffolding 

 Operate vertical lift working platforms, set up and maintain hoists and conveyors 

 Set up, operate and maintain blasting plants 

 Construct housings and casings 

 Maintain buildings and plants and carry out repair works 

 Carry out corrosion and concrete protection measures 

 Carry out fire protection and insulation measures 

 Produce safety and street markings 
 
Range of occupations accessible to graduates 
Painters and varnishers specialising in building and corrosion protection mainly work at painting and 
varnishing companies within the craft trades sector specialising in corrosion protection. They work 
on a range of different construction sites in commercial construction or in the industrial and plant 
construction sector.  
 
Access to next level of education / training  
Master craftsman qualification in painting and varnishing  
 
Painter and varnisher – specialising in design and maintenance31 – 3 years 
 
Profile of skills and competences 

 Work autonomously and in a customer oriented way to execute works on the basis of work 
orders, carry out planning and design works either alone or as part of a team and coordinate 
work with other trades  

 Plan work, set up workplaces  
 Stipulate stages of work steps and materials and components required and initiate safety, 

health and safety at work and environmental protection measures at the workplace  

 Conduct discussions with customers  
 Check the quality of the work for any errors in execution, document works  

 Carry out quality assurance measures and hand over work to customer  
 Record materials and time used and invoice for services provided  

 Check and evaluate underlying surfaces and prepare such surfaces for coating  
 Carry out protective measures for surfaces and objects not to be treated  
 Treat, cover, coat and design surfaces  
 Maintain and repair surfaces  
 Carry out finishing and installation works, carry out plastering, insulation and dry wall works  
 Conduct measurements and document results  
 Select, set up, operate and maintain implements, tools, machines and equipment for the job 

at hand  

 Erect and dismantle temporary scaffolding  
 Operate vertical lift working platforms, set up and maintain hoists and conveyors  
 Process materials and components  

 Apply ceiling, wall and floor coverings  

                                                      
31

 See: 
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_gestaltung_instand
haltung_e.pdf 

https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_gestaltung_instandhaltung_e.pdf
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_gestaltung_instandhaltung_e.pdf
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 Draw up and implement plans for room and facade design  

 Produce lettering and signs  
 Carry out energy efficiency measures  
 Carry out wood and building protection measures  

 
Range of occupations accessible to graduates 
Painters and varnisher specialising in design and maintenance mainly work for painting companies in 
the craft trades sector and for firms specialising in facade and interior design. They may also find 
employment with companies which carry out restoration works. They work on a range of different 
construction sites such as in the private and public sectors, in residential and commercial 
construction or in the industrial and plant construction sector. 
 
Access to next level of education / training 
Master craftsman qualification in painting and varnishing  
 
Painter and varnisher – specialising in church painting and the preservation of historical 

monuments
32

 – 3 years  
 
Profile of skills and competences 

 Work autonomously and in a customer-oriented way to execute works on the basis of work 
orders, carry out planning and design works either alone or as part of a team and coordinate 
work with other trades  

 Plan work, set up workplaces  

 Stipulate stages of work steps and materials and components required and initiate safety, 
health and safety at work and environmental protection measures at the workplace  

 Conduct discussions with customers  

 Check the quality of the work for any errors in execution, document works  

 Carry out quality assurance measures and hand over work to customer  

 Record materials and time used and invoice for services provided  

 Check and evaluate underlying surfaces and prepare such surfaces for coating  

 Carry out protective measures for surfaces and objects not to be treated  

 Treat, cover, coat and design surfaces  

 Maintain and repair surfaces  

 Carry out finishing and installation works, carry out plastering, stucco, insulation and dry wall 
works  

 Conduct measurements and document results  

 Select, set up, operate and maintain implements, tools, machines and equipment for the job 
at hand  

 Process materials and components  

 Erect and dismantle temporary scaffolding, operate vertical lift working platforms, set up and 
maintain hoists and conveyors  

 Produce work and coating materials in accordance with historical recipes  

 Carry out historical and design working techniques, produce reconstructions and 
reproductions  

 Carry out repair measures within the scope of the preservation of historical monuments 
 
 
 

                                                      
32

 See: 
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_kirchenmalerei_e.p
df 

https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_kirchenmalerei_e.pdf
https://www.bibb.de/tools/berufesuche/index.php/certificate_supplement/en/maler_und_lackierer_fr_kirchenmalerei_e.pdf
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Range of occupations accessible to graduates 
Painter and varnisher specialising in church painting and the preservation of historical monuments 
work for painting companies in the craft trades sector, in workshops specialising in church painting 
and restoration and for firms specialising in facade and interior design. 
 
Access to next level of education / training 
Master craftsman qualification in painting and varnishing  
 
Reforms and developments  
The reform of a training occupation within the dual system in accordance with § 4 para. 1 of the 
Vocational Training Act (BBiG) and § 25 para. 1 of the Crafts and Trade Code (HwO) is initiated due to 
corresponding needs in the economy. The process is started in most cases by the trade associations, 
the top-level employers' organisations, the trade unions and the Federal Institute for Vocational 
Education and Training (BIBB). 
In the case of the German painting sector a reform of the training occupation is planned by amending 
the training reulations and thereby establishing two new specialisations for painters and varnishers. 
This reform aims at increasing the attractiveness of the painter and varnisher profession while 
maintaining the apprenticeship’s high quality. 
 
Planned amendment of the apprenticeship (training regulations) for painters and varnishers33 
The amendment will introduce two new specialisations for painters and varnishers:  

1) Energy efficiency and design technique 
2) Mounting technology and surface design 

 
This modernisation of the painting apprenticeship is a reaction to new challenges and tasks for the 
painting sector in general. It addresses content-related and technical developments in the 
professional praxis and thereby adapts the training regulations (latest revision: 2003) to these new 
circumstances. This means that the structure and training contents will be revised, if necessarily.  
In the face of the ongoing energy revolution competences regarding energetic restoration for the 
sake of energy saving and the reduction of carbon-dioxide become more important for painters and 
varnishers. In the last few years also the state of art for energetic restoration developed rapidly so 
that the training regulations have to keep up with such changes. These developments should be 
recognized by the new specialization in “energy efficiency and design technique”. The specialisation 
in “mouting technology and surface design” further reacts on increasing activities in this area of the 
profession and aims at apprentices who like to focus on this work like finery, moulding, dry 
construction and glazing.  
 
 
2.4.3 Good practices and training examples 
 
Good practices 
In response to the question – “Do you have any examples of ‘good practice’, or suggestions relating 
to WBL that could be shared with other countries?” from the aforementioned WP2 questionnaire the 
following information was given and supplemented by additional desk research.  
A variety of different programs, measures and courses are offered and executed in order to further 
strengthen the work-based learning. 
 

Orientation for entering the profession and advise on career opportunities and paths 
 
Enter into the vocational education 

                                                      
33

 The amendment process is still running and will be finished at the earliest in 2020. 
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Seminar on the personal start in the vocational education for apprentices. Dealing with 
communications training, personal target planning, self/external assessment, team building etc. 
https://www.farbe-
hessen.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=469&tx_sfeven
tmgt_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event;  
 

 
Training and education (improving the regular training and education) 

 
“Farbcurriculum” 
Various training examples, practical exercises and the associated learning fields are presented on the 
so-called “Farbcurriculum” website and interactive platform.  
http://www.nibis.de/~fabe-we/ 
https://farbcurr.nline.nibis.de/nibis.php  
 
Training course  
Mandatory part of the apprenticeship complementing the company-based training. Teaching content 
are vocationally specific practical skills and knowledge. It helps to guarantee the high quality of the 
apprenticeship and the equivalent level of training of the apprentices with different company and 
school backgrounds. Additionally, it is directed at ensuring the adaptability to technical and 
economic changes something that especially small training enterprises often aren’t capable to do. 
http://www.malerinnung-muenchen.de/ausbildung/ausbildungsberufe/was-ist-eine-uelu/ 
 
Further training and education (giving opportunities for acquiring new and additional skills, 
techniques etc. and higher qualifications)  
 
Advanced course  
Aiming at highly talented and motivated apprentices in the third apprenticeship year who are 
interested in acquiring voluntarily additional knowledge such as new and special painting techniques. 
http://www.malerinnung-muenchen.de/ausbildung/ausbildungsberufe/leistungskurs-fuer-die-
besten/ 

 
Master craftsman training (German “Meister”)  
After successfully completing the apprenticeship it is possible to acquire the German degree 
“Meister” by attending further training. Graduates, the so-called “Meister” are allowed to start their 
own business in the painting craft and to educate apprentices.  
http://www.malerinnung-muenchen.de/meisterschule/mvk-maler-und-lackierer/kursinformationen/ 

 
Promotion circle for young painters  
Seminar for young painters (younger than 35 years) dealing with traditional handcrafting techniques 
and their application.  
https://www.farbe-rhein-main.de/ausbildung/montagsmaler/ 

 

Exchange programs (especially focusing on strengthening social and personal skills) 
 

Erasmus+ project in Romania  
Promoting cross-border cooperation and intercultural exchange and thereby the European idea this 
project is providing a unique opportunity for apprentices to broaden their minds and to work in 
intercultural contexts and teams.  
https://www.maler-lackierer-bayern.de/aktuell/nachricht/artikel/rumaenienprojekt-
lehrlingsbaustelle-martinsdorf-rumaenien-im-rahmen-des-eu-gefoerderten-erasmus/ 

 

https://www.farbe-hessen.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=469&tx_sfeventmgt_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event
https://www.farbe-hessen.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=469&tx_sfeventmgt_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event
https://www.farbe-hessen.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=469&tx_sfeventmgt_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event
http://www.nibis.de/~fabe-we/
https://farbcurr.nline.nibis.de/nibis.php
http://www.malerinnung-muenchen.de/ausbildung/ausbildungsberufe/was-ist-eine-uelu/
http://www.malerinnung-muenchen.de/ausbildung/ausbildungsberufe/leistungskurs-fuer-die-besten/
http://www.malerinnung-muenchen.de/ausbildung/ausbildungsberufe/leistungskurs-fuer-die-besten/
http://www.malerinnung-muenchen.de/meisterschule/mvk-maler-und-lackierer/kursinformationen/
https://www.farbe-rhein-main.de/ausbildung/montagsmaler/
https://www.maler-lackierer-bayern.de/aktuell/nachricht/artikel/rumaenienprojekt-lehrlingsbaustelle-martinsdorf-rumaenien-im-rahmen-des-eu-gefoerderten-erasmus/
https://www.maler-lackierer-bayern.de/aktuell/nachricht/artikel/rumaenienprojekt-lehrlingsbaustelle-martinsdorf-rumaenien-im-rahmen-des-eu-gefoerderten-erasmus/
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Apprentice exchange (Germany-Austria) 
Exchange of apprentices between Germany and Austria. Benefits are skills development, exchange of 
ideas and views, establish contacts and getting to know manifold professional activities. 
https://www.farbe-hessen.de/aktuell/nachricht/artikel/sto-stiftung-startet-deutsch-
oesterreichisches-azubi-austauschprojekt-in-fulda-und-hamburg/ 

 
Erasmus+ further training in Schlanders/Italy „Fassmalerei auf Holzmasken“ 
Addressing primarily trainers who are actively engaged in the apprenticeship training.  
https://www.farbe-
bw.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=473&tx_sfeventmg
t_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event 
 
Apprentice exchange (Germany-Austria) 
Exchange of apprentices between Germany and Austria. Benefits are skills development, exchange of 
ideas and views, establish contacts and getting to know manifold professional activities: 
https://www.farbe-hessen.de/aktuell/nachricht/artikel/sto-stiftung-startet-deutsch-
oesterreichisches-azubi-austauschprojekt-in-fulda-und-hamburg/  

 
Prices and competitions for apprentices (honouring outstanding and highly motivated 
apprentices and thereby showcasing the painters profession) 

 
National painting team 
The national painting team is a nationwide support initiative for the best young talents. Highly skilled 
and motivated young painters and varnishers get the opportunity to become part of the team and 
receive an intensive further education there. The members are selected by nationwide selection 
procedures: An excellent final examination and the successful participation at competitions at the 
level of Chamber of Crafts and state level allows them to qualify for the federal painting competition. 
The three first-placed painters become members of the national team. As such they are able to 
prepare and qualify for the European Championships. 
https://www.farbe.de/unsere-themen/ausbildung/ausbildung/maler-nationalteam/ 
 
Apprentice of the month 
Search for personalities who act as role models for craft training influencing other apprentices and 
advertising media. Apprentices in the second and third apprenticeship year can be suggested by their 
employers. Conditions are a good performance in the apprenticeship (company + vocational school), 
motivation, reliability, ability to work in a team and customer orientation as well as voluntary work 
and engagement in the guild or association.  
https://www.farbe-hessen.de/aktuell/nachricht/artikel/lehrling-des-monats-gesucht/ 
 
 
Promotion circle for young painters  
Seminar for young painters (younger than 35 years) dealing with traditional handcrafting techniques 
and their application: 
https://www.farbe-rhein-main.de/ausbildung/montagsmaler/ 
 
 
2.4.4 Training tools examples 
 
Training examples 
Various training examples, practical exercises and the associated learning fields are presented in the 
so-called “Farbcurriculum”: 
http://www.nibis.de/~fabe-we/ 

https://www.farbe-hessen.de/aktuell/nachricht/artikel/sto-stiftung-startet-deutsch-oesterreichisches-azubi-austauschprojekt-in-fulda-und-hamburg/
https://www.farbe-hessen.de/aktuell/nachricht/artikel/sto-stiftung-startet-deutsch-oesterreichisches-azubi-austauschprojekt-in-fulda-und-hamburg/
https://www.farbe-bw.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=473&tx_sfeventmgt_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event
https://www.farbe-bw.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=473&tx_sfeventmgt_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event
https://www.farbe-bw.de/aktuell/termindetails/?no_cache=1&tx_sfeventmgt_pievent%5Bevent%5D=473&tx_sfeventmgt_pievent%5Baction%5D=detail&tx_sfeventmgt_pievent%5Bcontroller%5D=Event
https://www.farbe-hessen.de/aktuell/nachricht/artikel/sto-stiftung-startet-deutsch-oesterreichisches-azubi-austauschprojekt-in-fulda-und-hamburg/
https://www.farbe-hessen.de/aktuell/nachricht/artikel/sto-stiftung-startet-deutsch-oesterreichisches-azubi-austauschprojekt-in-fulda-und-hamburg/
https://www.farbe.de/unsere-themen/ausbildung/ausbildung/maler-nationalteam/
https://www.farbe-hessen.de/aktuell/nachricht/artikel/lehrling-des-monats-gesucht/
https://www.farbe-rhein-main.de/ausbildung/montagsmaler/
http://www.nibis.de/~fabe-we/
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https://farbcurr.nline.nibis.de/nibis.php 
 
Videos depicting the occupational profile and the daily work of Painters:  
https://www.werde-maler.de/videos/ 
 

Picture series showing the professional activities of Painters:  
https://www.werde-maler.de/beruf/  
 

Additional information:  
https://www.farbenberufe.de/ 

 
 
2.4.5 Useful websites 

 
 Vocational Education and Training: 

https://www.bmbf.de/en/the-german-vocational-training-system-2129.html 
https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf 
https://www.bpb.de/228391/das-duale-ausbildungssystem 
https://www.bibb.de/dokumente/pdf/Berufsbildung-im-Deutschland.pdf 
 

 Educational regulations (Ausbildungsordnung) “Verordnung über die Berufsausbildung im 
Maler- und Lackierergewerbe” (3rd July 2003): 
https://www.bibb.de/tools/berufesuche/index.php/regulation/maler-und-
lackierergewerbe.pdf 
 

 Framework curriculum (Rahmenlehrplan) “Rahmenlehrplan für den Ausbildungsberuf Maler 
und Lackierer/Malerin und Lackiererin Bauten- und Objektbeschichter/Bauten- und 
Objektbeschichterin” (16th May 2003): 
http://www.kmk.org/fileadmin/pdf/Bildung/BeruflicheBildung/rlp/MalerLackierer.pdf 
 

 Report on Vocational Education and Training 
2017:https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf 
 

 Bundesinstitut für Berufsbildung (BIBB) – Deutschland: 
www.bibb.de 
 

 Vocational Training Act (Berufsbildungsgesetz – BBiG) of 23 March 2005: 
https://www.bmbf.de/pub/The_2005_Vocational_Training_Act.pdf  
http://www.ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=26096  

 

 Trade Code/ Handwerksordnung: 
www.gesetze-im-internet.de/hwo/HwO.pdf 

  

https://farbcurr.nline.nibis.de/nibis.php
https://www.werde-maler.de/videos/
https://www.werde-maler.de/beruf/
https://www.farbenberufe.de/
https://www.bmbf.de/en/the-german-vocational-training-system-2129.html
https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf
https://www.bpb.de/228391/das-duale-ausbildungssystem
https://www.bibb.de/dokumente/pdf/Berufsbildung-im-Deutschland.pdf
https://www.bibb.de/tools/berufesuche/index.php/regulation/maler-und-lackierergewerbe.pdf
https://www.bibb.de/tools/berufesuche/index.php/regulation/maler-und-lackierergewerbe.pdf
http://www.kmk.org/fileadmin/pdf/Bildung/BeruflicheBildung/rlp/MalerLackierer.pdf
https://www.bmbf.de/pub/Berufsbildungsbericht_2017_eng.pdf
http://www.bibb.de/
https://www.bmbf.de/pub/The_2005_Vocational_Training_Act.pdf
http://www.ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=26096
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2.5 Slovenia 
 
 
2.5.1 Education System and Vocational Education and Training 

 
The education system of the Republic of Slovenia is organised as a public service rendered by public 
and private institutions that provide officially recognized or accredited programmes. By law, public 
schools are secular, and the school space is autonomous.  

 
The State acts as founder of public:  

 upper secondary schools  

 short cycle higher education colleges  

 higher education institutions  

 educational institutions for SEN (Special Educational Needs) children  

 residence halls for students  

 supporting professional institutes in education  
 

The Municipality acts as founder of public:  

 kinder gardens  

 basic schools (single structure primary and lower secondary education)  

 residence halls for pupils  

 music schools  

 adult education organisations  
 

Public institutions are State controlled by appointment of representatives to governance bodies, 
public funding, salary system, adoption of common rules and guidelines of public service, centrally 
adopted curricula. The providers of public service are under supervision of the school inspectorate.  
The governance body of public kinder gardens and schools is the council and the management body 
is the head teacher, who is also a pedagogical leader. Teachers enjoy professional autonomy and the 
head teacher has the autonomy in accordance with requirements to employ teachers of own choice.  
As specified by the Constitution of the Republic of Slovenia, there is a guarantee of freedom of 
choice in education and autonomy of higher education institutions. 
 

 
 
 

Figure 27: Structure of the National Education System
34

 

 
 
 

                                                      
34

 Source: Eurydice 2017-2018: https://eacea.ec.europa.eu/national-policies/eurydice/content/slovenia_en 

https://eacea.ec.europa.eu/national-policies/eurydice/content/slovenia_en
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Stages of the Education System 
The Slovenian education system is organised into several levels of education: 

 

 Pre-school education  
Pre-school education is optional and encompasses the centre-based early general pre-school 
education and care. Children can enrol as early as at the age of 11 months and attend it until 
they start basic school.  

 

 Compulsory basic education  
Compulsory basic education is organized in a single-structure 9-year basic school attended by 
pupils aged 6 to 15 years. 

 

 Upper secondary education  
Upper secondary education takes 2 to 5 years (typical age of students: 15-19). Educational 
programmes include vocational, professional and gymnasia (general) programmes. 

 

 Tertiary education  
Tertiary education includes short-cycle higher vocational education and higher education 
study programmes. First cycle higher education programmes encompass professional and 
academic study programmes (typical age of students: 19-22). Short-cycle higher vocational 
education is provided by higher vocational colleges that offer 2-year vocational education 
(typical age of students: 19-21). The first, second and third cycle study programmes are 
offered by public or private universities and single higher education institutions. 
In Slovenia, almost half of all people aged 19 to 24 is enrolled in tertiary education. Majority of 
them (85% in 2015/16) are full-time students and do not pay tuition fees. The public agency 
for quality assurance in higher education (SQAA) was founded in 2009 and Registered in the 
European Register of Quality Assurance Agencies in Higher Education (EQUAR) in 2013. SQAA 
is a part of European system of quality assurance in higher education since 2013, its roles 
include accreditation of higher education institutions and study programmes and external 
evaluation of higher education institutions and study programmes.  
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Figure 28: Structure of the education system in Slovenia

35
 
36

 

 
 

                                                      
35

 Source: OECD (2012-13), “Slovenia: Overview of the education system”, OECD Education GPS: 
http://gpseducation.oecd.org/Content/MapOfEducationSystem/SVN/SVN_2011_EN.pdf 
http://www.oecd.org/slovenia/Education-Policy-Outlook-Country-Profile-Slovenia.pdf 
36

 Link: Video Presentation of the Slovenian education system 
https://www.youtube.com/watch?v=slZhc8FS7wM&feature=youtu.be  

http://gpseducation.oecd.org/Content/MapOfEducationSystem/SVN/SVN_2011_EN.pdf
http://www.oecd.org/slovenia/Education-Policy-Outlook-Country-Profile-Slovenia.pdf
https://www.youtube.com/watch?v=slZhc8FS7wM&feature=youtu.be
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Upper-secondary and post-secondary non-tertiary education 
After the compulsory basic education of 9 years comes the upper-secondary education. The upper-
secondary education takes 2 to 5 years. As a rule, the upper-secondary education welcomes 15-year 
old. 
Main objectives of the upper-secondary education in Slovenia are to allow as many persons as 
possible to attain:  

 general educational qualification and an occupation  

 the highest level of creativity possible  

 the highest possible level of educational qualification  

 inclusion in the European integration processes 
 

The upper-secondary education encompasses general education, i.e. different types of gymnasia 
programmes (SI) and the Matura course, and vocational and technical education:  

 general education is aimed at attaining knowledge and skills needed to continue the 
education at university  

 vocational and technical education is aimed at attaining an occupation needed to enter the 
labour market and technical education to get the qualifications needed to continue education 
in non-university tertiary education programmes  

 
The upper-secondary education is provided by upper-secondary schools. The schools may be 
specialised in the provision of a single programme type (i.e. gimnazija) or provide several 
programmes; they may be single-type organisations or by reason of diversification of programmes 
and size, they may be organised as school centres with several organisational units. 
The system of upper-secondary education is centralised: decisions on founding and financing of 
upper-secondary schools and approving and allocating education programmes are adopted at the 
national level. However, schools and teachers enjoy autonomy (subject to regulations) in 
concretising teaching content, choosing teaching methods, staffing and managing employment 
relationships, as well as enrolling new students.  

 
Relevant law 

 Organization and Financing of Education Act (EN) specifies the requirements for the provision 
of education activities and the form of management and funding of such activities  

 Gimnazije Act (SI) governs education in general and technical gimnazija which enable students 
to gain access to further education at universities upon completion of the general Matura 
examination 

 Vocational Education Act (SI) governs education leading to qualification of short-cycle and 
upper-secondary education, technical upper-secondary education, as well as in-service 
training 

 Apprenticeship Act (SI) governs the apprenticeship as a form of upper secondary vocational 
education and training and programmes of continuous professional and vocational education 
and training 

 Matura Act (SI) governs the completion of education within the general and technical upper-
secondary education and specifies the content of the general Matura and vocational Matura, 
composition and competences of the Matura bodies, and procedure for the completion of 
Matura; Placement of Children with Special Needs Act (SI) governs the guidance of children 
and youth with special educational needs within the education process and lays down the 
manner and form of education provision 

 Act Regulating Special Rights of Members of the Italian and Hungarian Ethnic Communities in 
the Field of Education (SI) specifies the implementation of special rights of the indigenous 
Italian and Hungarian ethnic communities 

 School Meals Act (SI) specifies the organisation and subsidizing of school nutrition 
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Schools 

 Secondary technical school for construction and gymnasium Maribor  
http://gradbena.si/programi/ 

 Secondary economic, service and construction school - School centre of Kranj 
http://www.sckranj.si/sesgs/izobrazevalni-programi.html 

 
National reform  

 Acceptance of Vocational and Professional Education Act (ZPSI-1) (Official Journal of the 
Republic of Slovenia, No. 79/06) - https://www.uradni-list.si/glasilo-uradni-list-
rs/vsebina/74689  

 
 
2.5.2 Work-based learning 
 
For the implementation of work-based learning a contract has to be signed. In higher vocational 
programmes there is one type of learning contract, signed by the school, company and student. In 
vocational upper secondary programmes there are two types of learning contract:  

1. Individual learning contract, between the employer and student (or parents/his legal 
guardian); 

2. Collective learning contract, which is more common, between the employer, school and 
student (or his parents).  

 
Individual learning contract allows for increasing the amount of work-based learning in the company, 
thereby decreasing the amount of practical training in the school. If the individual learning contract is 
signed, in the second year pupil will have to pass a midterm test of practical skills. A learning contract 
contains the responsibilities and obligations of parties, duration and programme of work-based 
learning. The latter defines competences the student shall develop and acquire in each year and this 
is prepared by school. If the company can implement only a part of the program due to the narrow 
area of expertise, the rest shall be carried out in some other company or in the intercompany 
training centre. It should be pointed out that learning contract are not contracts of employment. 
(CEDEFOP  ReferNet Slovenia 2014, p. 5) 
 

 Vocational and Professional Education Act (ZPSI-1) (Official Journal of the Republic of Slovenia, 
No. 79/06) – https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/74689  

 

 Rulebook on the Verification and Management of the Register of Learning Places and on the 
Deletion from the Register (Official Gazette of the Republic of Slovenia, No. 26/03) –   
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/41430  

 

 Law on Organization and Funding of Education and Training (official consolidated text) (ZOFVI-
UPB5) (Official Gazette of the Republic of Slovenia, 16/07) – https://www.uradni-list.si/glasilo-
uradni-list-rs/vsebina/78530  

 

 Correct norms and standards for the implementation of educational programs for the closure 
of vocational and secondary professional education (Official Gazette of the Republic of 
Slovenia, No. 76/03, 78/04, 85/06, 100/07, 67/08) – https://www.uradni-list.si/glasilo-uradni-
list-rs/vsebina/44725   

 
 
2.5.3 Good practices and training examples 
  

 Traditional humanitarian Painting campaign 

http://gradbena.si/programi/
http://www.sckranj.si/sesgs/izobrazevalni-programi.html
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/74689
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/74689
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/74689
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/41430
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/78530
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/78530
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/44725
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/44725
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www.ozs.si/Ponudba/Novice/Novinarskosredi%C5%A1%C4%8De/Podrobnostnovice/tabid/150
1/ArticleId/4830/Default.aspx 
www.ozs.si/Za%c4%8dlane/Sekcijeinodbori/Sekcijaslikopleskarjevfasaderjevin%c4%8drkoslik/
Aktualnoizsekcije/Podrobnostnovice/tabid/1532/ArticleId/4484/Default.aspx 

 

 Health and Safety – OiRA (Online Interactive Risk Assessment) and NpZdM (health promotion 
plan at the workplace) for painters and facades 
www.ozs.si/Za%c4%8dlane/Sekcijeinodbori/Sekcijaslikopleskarjevfasaderjevin%c4%8drkoslik/
Aktualnoizsekcije/Podrobnostnovice/tabid/1532/ArticleId/4435/Default.aspx  

 

 JUB Academy  
www.jub.si/o-podjetju/tehnolosko-raziskovalni-center-jub 

 

 Competition of Painters 
www.vzgojni-zavod-verzej.si/fotogalerija/mednarodna-humanitarna-akcija-in-19-tekmovanje-
slikopleskarjev-slovenije-foto 

 

 Academy RIGIPS-KNAUF 
www.knaufinsulation.si/?_ga=2.118665353.1495178527.1545543387-23619318.1545543387 

 

 Apprenticeship system  
www.ozs.si/Za%C4%8Dlane/Vajeni%C5%A1tvo.aspx 
www.ozs.si/obrtnik/Aktualna%C5%A1tevilka.aspx  

 

 Various promotions at public events  
www.ozs.si/Začlane/Izobraževalnicenter/Poklicnoizobraževanje/Promocijapoklicev.aspx 

 

 Description and promotion of profession 
www.ess.gov.si/ncips/cips/opisi_poklicev/opis_poklica?Kljuc=3370&Filter,%20http://gradbena
.si/programi/srednje-poklicno-izobrazevanje/slikopleskar-crkoslikar/,%20 
www.youtube.com/watch?v=ovVUxoE1gcU 

 
 
2.5.4 Training tools examples 
 
Some examples from Slovenian Painting industry:  
 

 www.youtube.com/watch?v=t14uX_zN_9w 
 www.youtube.com/watch?v=M_Yfre4n2KM 
 www.youtube.com/watch?v=9ADko2M9uZA 
 www.youtube.com/watch?v=2Rxub54CCvY 
 www.youtube.com/watch?v=7vJPdcmFagE 

 www.youtube.com/watch?v=u7b-Tca9QtE 
 www.zima.si/vodnik-po-izdelkih/1327-slikopleskarski-copici/ 

 
 
2.5.5 Useful websites 

 
 National Education System Eurydice 2017-2018: 

https://eacea.ec.europa.eu/national-policies/eurydice/content/slovenia_en 
 

http://www.ozs.si/Ponudba/Novice/Novinarskosredi%C5%A1%C4%8De/Podrobnostnovice/tabid/1501/ArticleId/4830/Default.aspx
http://www.ozs.si/Ponudba/Novice/Novinarskosredi%C5%A1%C4%8De/Podrobnostnovice/tabid/1501/ArticleId/4830/Default.aspx
http://www.ozs.si/Za%c4%8dlane/Sekcijeinodbori/Sekcijaslikopleskarjevfasaderjevin%c4%8drkoslik/Aktualnoizsekcije/Podrobnostnovice/tabid/1532/ArticleId/4484/Default.aspx
http://www.ozs.si/Za%c4%8dlane/Sekcijeinodbori/Sekcijaslikopleskarjevfasaderjevin%c4%8drkoslik/Aktualnoizsekcije/Podrobnostnovice/tabid/1532/ArticleId/4484/Default.aspx
http://www.ozs.si/Za%c4%8dlane/Sekcijeinodbori/Sekcijaslikopleskarjevfasaderjevin%c4%8drkoslik/Aktualnoizsekcije/Podrobnostnovice/tabid/1532/ArticleId/4435/Default.aspx
http://www.ozs.si/Za%c4%8dlane/Sekcijeinodbori/Sekcijaslikopleskarjevfasaderjevin%c4%8drkoslik/Aktualnoizsekcije/Podrobnostnovice/tabid/1532/ArticleId/4435/Default.aspx
http://www.jub.si/o-podjetju/tehnolosko-raziskovalni-center-jub
http://www.vzgojni-zavod-verzej.si/fotogalerija/mednarodna-humanitarna-akcija-in-19-tekmovanje-slikopleskarjev-slovenije-foto
http://www.vzgojni-zavod-verzej.si/fotogalerija/mednarodna-humanitarna-akcija-in-19-tekmovanje-slikopleskarjev-slovenije-foto
http://www.knaufinsulation.si/?_ga=2.118665353.1495178527.1545543387-23619318.1545543387
http://www.ozs.si/Za%C4%8Dlane/Vajeni%C5%A1tvo.aspx
http://www.ozs.si/obrtnik/Aktualna%C5%A1tevilka.aspx
http://www.ozs.si/Začlane/Izobraževalnicenter/Poklicnoizobraževanje/Promocijapoklicev.aspx
http://www.ess.gov.si/ncips/cips/opisi_poklicev/opis_poklica?Kljuc=3370&Filter,%20http://gradbena.si/programi/srednje-poklicno-izobrazevanje/slikopleskar-crkoslikar/,%20www.youtube.com/watch?v=ovVUxoE1gcU
http://www.ess.gov.si/ncips/cips/opisi_poklicev/opis_poklica?Kljuc=3370&Filter,%20http://gradbena.si/programi/srednje-poklicno-izobrazevanje/slikopleskar-crkoslikar/,%20www.youtube.com/watch?v=ovVUxoE1gcU
http://www.ess.gov.si/ncips/cips/opisi_poklicev/opis_poklica?Kljuc=3370&Filter,%20http://gradbena.si/programi/srednje-poklicno-izobrazevanje/slikopleskar-crkoslikar/,%20www.youtube.com/watch?v=ovVUxoE1gcU
https://www.youtube.com/watch?v=t14uX_zN_9w
https://www.youtube.com/watch?v=M_Yfre4n2KM
https://www.youtube.com/watch?v=9ADko2M9uZA
https://www.youtube.com/watch?v=2Rxub54CCvY
http://www.youtube.com/watch?v=7vJPdcmFagE
https://www.youtube.com/watch?v=u7b-Tca9QtE
http://www.zima.si/vodnik-po-izdelkih/1327-slikopleskarski-copici/
https://eacea.ec.europa.eu/national-policies/eurydice/content/slovenia_en
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 OECD (2012-13), “Slovenia: Overview of the education system”, OECD Education GPS: 
http://gpseducation.oecd.org/Content/MapOfEducationSystem/SVN/SVN_2011_EN.pdf; 
http://www.oecd.org/slovenia/Education-Policy-Outlook-Country-Profile-Slovenia.pdf 

  

http://www.oecd.org/slovenia/Education-Policy-Outlook-Country-Profile-Slovenia.pdf
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2.6 United Kingdom 
 
 
2.6.1 Education System and Vocational Education and Training 
 
Education in the United Kingdom is a devolved matter with each of the countries of the UK having 
separate systems under separate governments. The UK Government is responsible for England; 
whilst the Scottish Government, the Welsh Government and the Northern Ireland Executive are 
responsible for Scotland, Wales and Northern Ireland, respectively. 
 
The education system in the UK is divided into four main parts, primary education, secondary 
education, further education and higher education. Children in the UK have to legally attend primary 
and secondary education which runs from about 5 years old until the student is 16 years old. 
However, in England, compulsory education or training has been extended to 18 for those born on or 
after 1 September 1997. This full-time education does not need to be at a school and some parents 
choose to home educate. 
 
The UK education system is also split into "key stages" which breaks down as follows: 

 Key Stage 1: 5 to 7 years old 
 Key Stage 2: 7 to 11 years old 
 Key Stage 3: 11 to 14 years old 
 Key Stage 4: 14 to 16 years old 

Students are assessed at the end of each stage.  
 
Primary Education 
Primary education begins in the UK at age 5 and continues until age 11, comprising Key Stages 1 and 
2 under the UK educational system.  

 
Secondary Education 
From age 11 to 16, students will enter secondary school for Key Stages 3 and 4 and the most 
important assessment occurs at age 16 when students pursue their GCSE's or General Certificate of 
Secondary Education. 
Once students complete their GCSE's they have the choice to go into further education and then 
potential higher education, or finish school and go into the working world. 
 
Primary and secondary education is mandatory until the age of 16. After this age, education is 
optional. 

 
Further Education 
Once a student finishes secondary education, he/she has the option to extend into further education 
to take his/her A-Levels, GNVQ's (General National Vocational Qualification), BTEC's (Business and 
Technology Education Council) or other such qualifications. UK students planning to go to college or 
university must complete further education. 

 
Higher Education 
The UK has a wide variety of higher education opportunities with over 100 universities offering 
various degree programmes for students from the UK and around the world.  
In the UK about one-third of all students go on to some form of higher education and this number is 
well over 50% for students from Scotland.  
Most undergraduate degree programmes take 3 years to finish; however, the “sandwich course” is 
increasing in popularity, which is 4 years and involves 1 year in the workplace (normally in your 3rd 
year). In Scotland the courses are 4 years in length for undergraduate programmes. 
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For graduate or master’s programmes they are generally shorter in length and undertaken after 
graduation of the undergraduate programme. Some professional degrees like medicine, veterinary, 
law etc. have longer programmes that can be as much as 5 years. 

 
 

 
 

 
Figure 29: Structure of the National Education System – England Overview

37 
 

Additional Note: 
The National Curriculum, established in 1988, provides a framework for education in England and 
Wales between the ages of 5 and 18. Though the National Curriculum is not compulsory, it is 
followed by most state schools, but some private schools, academies, free schools and home 
educators design their own curricula. In Scotland the nearest equivalent is the Curriculum for 
Excellence programme, and in Northern Ireland there is something known as the common 
curriculum. The Scottish qualifications the National 4/5s, Highers and Advanced Highers are highly 
similar to the English Advanced Subsidiary (AS) and Advanced Level (A2) courses. 

 
 

2.6.2 Work-based learning 
 

Apprenticeship  
The definition given by the National Apprenticeship Service (NAS) is: 

 
1) An Apprenticeship is a job with an accompanying skills development programme designed by 

employers in the sector. It allows the apprentice to gain technical knowledge and real 
practical experience, along with functional and personal skills, required for their immediate 
job and future career. These are acquired through a mix of learning in the workplace, formal 
off the job training and the opportunity to practice and embed new skills in a real work 
context. This broader mix differentiates the Apprenticeship experience from training 
delivered to meet narrowly focused job needs. 

2) On completion of the Apprenticeship the apprentice must be able to undertake the full range 
of duties, in the range of circumstances appropriate to the job, confidently and competently 
to the standard set by the industry. 
 

To complete a Construction Apprenticeship, the apprentice must have been employed during the 
apprenticeship, have evidenced competence in the specified range of vocational skills and have an 
employed status at the time of completion. 

                                                      
37

 source: Eurydice 2017-2018: https://eacea.ec.europa.eu/national-policies/eurydice/content/united-kingdom-england_en  

https://eacea.ec.europa.eu/national-policies/eurydice/content/united-kingdom-england_en
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The core people involved in a Construction Apprenticeship are: 

 Employer – the primary provider of learning in the workplace, and supports the apprentice 
through mentoring, learning and payment of wages 

 Apprentice – contributes to the productivity of the employer and undertakes the requisite 
learning 

 Training provider – provides off-site tuition and administrative support to both the employer 
and apprentice (training providers can include colleges, training centres, manufacturers, 
suppliers and some employers) 

 Government – provides a financial contribution to the training costs of the apprenticeship 

 Managing agent – sets up and monitors the apprenticeship and obtains and distributes the 
government funding.  The managing agent was traditionally the Construction Industry Training 
Board (CITB) but in more recent time it can also be the training provider or the employer 
(apprentices can choose not to have a managing agent) 

 
The Intermediate (Level 2 over 2 years) and Advanced (Level 3 over 3 years) apprenticeships have 
been meeting the needs of employers since the mid 1990’s and have been developed to help meet 
the identified skills priorities of the industry and for England by: 

 Continuing to provide qualifications required by employers to help their business grow 

 Providing a flexible entry route to attract applicants from under-represented groups 

 Including literacy, numeracy, problem solving and employability skills to develop the 
confidence of apprentices to take with them throughout their working life 

 Meeting the requirements of the Specification of Apprenticeship Standards for England (SASE) 
 

The Apprenticeship Framework (or component parts) for ‘Level 2 Decorative Finishing and Industrial 
Painting’ or ‘Level 3 Decorative Finishing’, includes: 

1. Employee Rights and Responsibilities (ERR) 
2. Functional Skills in English, Maths and Information and Communications Technology (ICT) 
3. Personal Learning and Thinking Skills  
4. The occupational training or knowledge qualification (Level 2 Diploma in Painting and 

Decorating or Level 3 Diploma in Painting and Decorating) and 
5. The competency qualification (Level 2 NVQ Diploma in Decorative Finishing and Industrial 

Painting Occupations or Level 3 NVQ Diploma in Decorative Finishing – Painting and 
Decorating).  

These qualify the person for one of the industry card schemes – essential for getting on-site. 
 
The total number of guided learning hours (GLH), which includes both on-the-job and off-the-job 
guided learning, are as follows:  

 Intermediate (Level 2) Decorative Finishing and Industrial Painting  
953 GLH over a minimum period of 18 months; plus an additional 100 GLH for ERR induction 
and Functional Skills. 

  

 Advanced (Level 3) Decorative Finishing (Painting and Decorating)  
1314 GLH over a minimum period of 30 months; plus an additional 100 GLH for ERR induction 
and Functional Skills.  

 
In greater detail: 
Intermediate (Level 2) off-the-job learning will be comprised of: 

 45 GLH – Level 1 Functional Skill in Maths 

 45 GLH – Level 1 Functional Skill in English 

 10 GLH – ERR as an induction programme delivered at the start of the programme (mentoring 
and appraisals are built into the training GLH in each training qualification) 
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 629 GLH – Decorative Finishing and Industrial Painting apprentices will attend a training centre 
(on block or day release) to learn how to apply paint by brush and roller or industrial spray 
methods (depending upon the chosen pathway) in a training environment. The decorative 
pathway covers the hanging of standard wall coverings as part of the training 

 
Advanced (Level 3) off-the-job learning will be comprised of: 

 45 GLH – Level 2 Functional Skill in Maths  

 45 GLH – Level 2 Functional Skill in English  

 10 GLH – ERR as an induction programme delivered at the start of the programme (mentoring 
and appraisals are built into the training GLH in each training qualification) 

 869 GLH – Decorative Finishing (Painting and Decorating) apprentices will attend a training 
centre (on block or day release) to learn how to prepare background surfaces for painting and 
decorating, to apply paint to complex surfaces by brush and roller, to hang wall coverings to 
complex surfaces and to apply coatings by spray method in a training environment 

 
A Traditional Apprenticeship combines studying at a Further Education College or Training Provider 
with experience on-site over a 2 to 3 years period (or 4 years in Scotland). This is the most common 
way to get qualified and is available across the UK.  

 
The Construction Industry Training Board (CITB) funds the training with a grant of up to £10,250 
(available to eligible employers registered with them) and employers in England may also be able to 
claim £1,500 from the National Apprenticeship Service if they have not recruited an apprentice in the 
last 12 months. The Apprenticeship Grant for Employers is available in addition to any grants from 
CITB, to help pay the apprentice’s wages. 

 
CITB also has a Shared Apprenticeship Scheme, which is a new approach to training and promises 
more opportunities for young people and businesses in construction. Apprentices get a variety of on-
site experience by working on high-profile projects for more than one employer, as well as 
completing a full Level 3 Apprenticeship. 

 
The apprentice is employed by the Shared Apprenticeship Scheme, so employment responsibilities 
are taken care of and employers are only charged for the time the apprentice is with them. It is 
appropriate for employers who have identified a training opportunity within their company for an 
apprentice but cannot commit to the long-term employment of that apprentice, and are committed 
to giving apprentices an opportunity to learn and progress. At the end of the scheme, or at any point 
during it, an employer has the option to take over the apprentice’s employment – adding a fully-
trained person to their workforce. 

 
There is also the CITB Work Experience Construction Programme. This matches employers with local 
students and supports them throughout with a dedicated Apprenticeship Officer. 

 
A work experience placement can last for up to 6 weeks (the duration varies between England, 
Scotland and Wales), giving the student time to pick up some skills and the employer the chance to 
see what potential they have. 

 
Eligible employers will also receive a payment of up to £200 to support costs incurred for providing 
the work experience placement (i.e. for PPE etc.). There is no cost to the employer, though some 
companies do give the applicant a small amount to cover travel costs, but this is entirely optional. 
CITB staff will complete the majority of the paperwork, and on completion of the evaluation at the 
end of the placement the £200 will be processed for payment automatically. 
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The work experience candidate, although unpaid, will be covered by the employer organisation’s 
Employer’s Liability Insurance, like any member of staff. 
The number of hours is normally agreed by the employer and candidate, but they should not work 
too much or without necessity. They should also not work more than 5 days in any consecutive 7-day 
period, and it is strongly recommended to not work more than a standard 8 hours per day. 

 
Ideally the candidate will assist experienced tradespeople in the company, but the employer will 
need to have in mind their lack of experience that could bring to potential health and safety 
risks. The work experience candidate must be supervised all the time and must receive full health 
and safety guidelines at the beginning of the placement. Ideally, they would have a specific 
supervisor; however, this does not mean that they cannot work alongside other staff members.  

 
Changes and the Future (in England) 
The 2012 Richard Review into English apprenticeships reported that (i) the government should be 
encouraging more the apprenticeship (ii) significant changes were needed to increase provision and 
(iii) the importance of making apprenticeships more demanding and responsive to the employers’ 
needs. 
Since then, there has been a clear commitment of the government to replace the existing set of 
apprenticeship frameworks with employer-designed apprenticeship ‘standards’ that are more in line 
with the knowledge, skills and behaviours that employers are looking for. This is known as Trailblazer 
Apprenticeships. 
One of the main changes in this approach is the transition from the ‘framework apprenticeships’ to 
the new ‘standards-based apprenticeships’ and how these apprenticeships are assessed. As well as 
helping employers design new apprenticeship standards, the government is turning off the 
apprenticeship frameworks, with the ambition that all apprenticeship starts will be on the new 
standards by 2020 and existing Frameworks are being withdrawn in batches. 
Only the organisations on the new Register of Apprenticeship Training Organisations (RoATP) can 
offer training for new apprenticeships, and only organisations listed on the Register for 
Apprenticeship Assessment Organisations (RoAAO) can offer the end-point assessment services for 
specific apprenticeships. 
In April 2017 the Institute for Apprenticeships was formed and that organisation is now the ultimate 
decision maker on approving apprenticeship standards and assessment plans. Under the Technical 
and Further Education Bill, the Institute for Apprenticeships remit will also include all technical 
education and will deliver reforms across both apprenticeship-based and college-based routes, 
ensuring a more consistent approach to high-quality technical and skills-based education. 

 
Contents of the Current Painting & Decorating Training or Knowledge Qualifications 
Level 2 Diploma in Painting and Decorating - The Units of Training taught as off-the-job guided 
learning, usually over 2 years. 
CC 1001 Know how to and carry out safe working practices in construction 
CC 2002 Knowledge and use of information, quantities and communicating with others 2 
CC 2003 Knowledge and use of building methods and construction technology 2 
CC 2019 Know how to and prepare surfaces for decoration 2 
CC 2020 Know how to and apply paint systems by brush and roller 2 
CC 2021 Know how to and apply standard papers to walls and ceilings 
CC 2022 Know how to and produce specialist decorative finishes 2 
CC 2023 Know how to and apply water-borne paint systems using high volume low pressure (HVLP) 
spray equipment 
CC 2024 Know how to and erect and dismantle access equipment and working platforms 2 
 
Level 3 Diploma in Painting and Decorating - The Units of Training taught as off-the-job guided 
learning, usually over 3 years. 
CC 1001 Know how to and carry out safe working practices in construction 

https://www.gov.uk/government/publications/the-richard-review-of-apprenticeships
https://www.instituteforapprenticeships.org/apprenticeship-standards/painter-and-decorator/
https://www.instituteforapprenticeships.org/apprenticeship-standards/painter-and-decorator/
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CC 3002 Knowledge and use of information, quantities and communicating with others 3 
CC 3003 Knowledge and use of building methods and construction technology 3 
CC 2024 Know how to and erect and dismantle access equipment and working platforms 2 
CC 3014 Know how to and apply paint systems by brush and roller 3 
CC 3015 Know how to and apply hangings to walls and ceilings 
CC 3016 Know how to and produce specialist decorative finishes 3 
CC 3017K Know how to and carry out specialist architectural feature work 
CC 3018 Know how to and apply water-borne paint systems using airless equipment 
CC 3050 Know how to and prepare surfaces for decoration 3 

 
Contents of the new Trailblazer Apprenticeship 
The employers developing the new Trailblazer Apprenticeship agreed the training Standard (content) 
in September 2015; although the full scheme was finally approved in June 2018, it has not yet been 
delivered as discussion regarding external quality assurance of the scheme is still ongoing. 
The agreed Standard can be found at https://www.instituteforapprenticeships.org/apprenticeship-
standards/painter-and-decorator/.  
 
 
2.6.3 Good practices and training examples 
 
From the ‘In Paint‘ WP2 questionnaire on ‘Improving the Painting Industry’s Work Based Learning’, 
the following information was given in response to the question – 
“Do you have any examples of ‘good practice’, or suggestions relating to WBL that could be shared 
with other countries?” 

 Constant feedback with Apprentice and Mentor 

 Allow Apprentices the opportunity to experience as much as possible when working on site 

 Monitoring / checking good working practice of Apprentices should include using the proper 
Personal Protective Equipment (PPE), safe working at height – scaffold versus ladder etc. and 
showing respect to the customer’s house and belongings 

 Formal Apprenticeships 

 Induction to the Painting company and to each site 

 Finding the right student (Apprentice) for the right employer is important; some students 
work well in small companies, other progress further in large companies 

 The importance of doing a period of work experience (before starting the Apprenticeship)  

 A College platform for recording WBL is evidenced on a purpose-built E-portfolio called One 
File. The system records all assessments in the workplace, tracks the Learner journey and 
demonstrates progression and performance criteria that is required to achieve the minimum 
standards 

 A blend of electronic portfolio and paper-based portfolios work well to suit individual 
differences in learning 

 A College finds that good relationships with employers, and flexibility of delivery and 
assessment works well 

 During quieter times of the year, Apprentices come to College more often to get ahead, and 
then when employers are busy, College attendance may be less 

 Sharing apprentices with other employers for short periods helps accelerate course times, as 
some evidence is infrequent in occurrence 

 
From the same questionnaire, in response to the question – 
“For Painting Contractors who employ Apprentices – How much time and effort do you give to 
monitoring and supporting the progress of Apprentices’ Painting Craft skills?”  

 Bi-annual 1:1; 4 apprentice developments meetings a year – both ‘in house’ 

 ‘On the job’ coaching/tool box talks 

https://www.instituteforapprenticeships.org/apprenticeship-standards/painter-and-decorator/
https://www.instituteforapprenticeships.org/apprenticeship-standards/painter-and-decorator/
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 Day to day communication is between the Apprentice and Painters they work with, plus 
regular inspection of their work 

 College attendance and performance is monitored 

 A lot, as I have a small business and have the chance because we work on an almost 1:1 basis 

 Day to day progress! 

 80% of their working week; that is not to say we couldn’t do much better as the Apprentice’s 
workload is dependent on the job they are carrying out at that time and that drives the variety 
etc. 

 I did a 1:1 with all my employees as it is critical for them to be valued and for safety reason 
 
 
2.6.4 Training tools examples 

 
Over many years, the PDA-Painting and Decorating Association has worked in partnership with the 
CITB-Construction Industry Training Board to develop the content, practical delivery programmes 
and end of year / qualification assessments. However, these materials are owned and copyrighted by 
the CITB and are only available to their approved delivery organisations, so unfortunately, we are 
unable to share this information. 

 
Some other examples provided by teachers are: 

 Interactive teaching resources e.g. www.nearpod.com; https://kahoot.com/;  
https://www.cityandguilds.com/what-we-offer/centres/improving-teaching-
learning/smartscreen#sheets 

 Replicate the ‘Train the Painter’ modules - as per the Institute of Corrosion (ICoor) 
https://www.icorr.org/training-qualifications-2/  and http://www.icats-training.org/ 

 Weblinks to - Industry Standards of Work e.g. (British Standards) 
BS 8000-12: Workmanship on building sites – Code of practice for decorative wallcoverings 
and painting; BS 6150: Painting of Buildings https://www.bsigroup.com/en-GB/ 

 Video’ demonstrations by Craftsmen https://www.handover.co.uk/apct-dvd-series 

 Support materials from a reputable company https://www.handover.co.uk/tools-and-
sundries/books-magazines-dvds 

 WorldSkills Standards https://www.worldskills.org/what/projects/wsss/ 

 Manufacturers or companies who provide specific training i.e. Lincrusta specialist 
wallcoverings https://lincrusta.com/courses 

 
Text books commonly used in Colleges of Further Education: 

1. The City & Guilds Textbooks -  
Level 1 Diploma in Painting & Decorating (ISBN 978-0-85193-295-8) 
Level 2 Diploma in Painting & Decorating (ISBN978-0-85193-296-5) 
  

2. Oxford University Press Textbooks –  
Painting & Decorating Level 1 (ISBN 978-1-4085-2695-8) 
Painting & Decorating Level 2 (ISBN 978-1-4085-2696-5) 
Painting & Decorating Level 3 (ISBN 978-1-4085-2697-2) 
 

3. Painting & Decorating by Roy Hughes (ISBN 0-7506-6737-0) covers Levels 1 and 2 
 

4. Painting & Decorating by Derek Butterfield and others, 6th Edition (ISBN: 9781444335019)  
 
 
 
 

http://www.nearpod.com/
https://kahoot.com/
https://www.cityandguilds.com/what-we-offer/centres/improving-teaching-learning/smartscreen#sheets
https://www.cityandguilds.com/what-we-offer/centres/improving-teaching-learning/smartscreen#sheets
https://www.icorr.org/training-qualifications-2/
http://www.icats-training.org/
https://www.bsigroup.com/en-GB/
https://www.handover.co.uk/apct-dvd-series
https://www.handover.co.uk/tools-and-sundries/books-magazines-dvds
https://www.handover.co.uk/tools-and-sundries/books-magazines-dvds
https://www.worldskills.org/what/projects/wsss/
https://lincrusta.com/courses
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2.6.5 Useful websites 
 
 

 http://www.afo.sscalliance.org/frameworks-library/index.cfm?id=FR04258 
 

 https://www.citb.co.uk/qualifications-standards/apprentice-frameworks/ 
 

 https://www.citb.co.uk/citb-apprenticeships/ 
 

 https://www.goconstruct.org/ 
 

 http://www.hse.gov.uk/youngpeople/index.htm 
 

 https://www.feadvice.org.uk/i-am-ite-provider-etf-guidance-documents/qualifications-
education-and-training 

 

 https://www.instituteforapprenticeships.org/apprenticeship-standards/painter-and-
decorator/

http://www.afo.sscalliance.org/frameworks-library/index.cfm?id=FR04258
https://www.citb.co.uk/qualifications-standards/apprentice-frameworks/
https://www.citb.co.uk/citb-apprenticeships/
https://www.goconstruct.org/
http://www.hse.gov.uk/youngpeople/index.htm
https://www.feadvice.org.uk/i-am-ite-provider-etf-guidance-documents/qualifications-education-and-training
https://www.feadvice.org.uk/i-am-ite-provider-etf-guidance-documents/qualifications-education-and-training
https://www.instituteforapprenticeships.org/apprenticeship-standards/painter-and-decorator/
https://www.instituteforapprenticeships.org/apprenticeship-standards/painter-and-decorator/
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2.8 Summary Part II 
 
 
The following part provides a summary of the WBL apprentice education system of each country 
 

Austria 
 

The Austrian vocational training system (dual training system) consists of a combination of theory in 
a vocational school and practical time in the company, whereby from the beginning of the 
apprenticeship a real working environment is given. The system is based on the Vocational Training 
Act in the current version of 30.6.2018. The main feature of the dual system is the cooperation 
between companies on the one hand and publicly funded vocational schools on the other. The 
apprentices complete a 3-year apprenticeship. They are involved in the social system from the 
beginning and are employed in the so-called apprenticeship contract “Lehrvertrag”. The apprentices 
in the dual system usually spend 10 weeks per apprenticeship year in a vocational school, the rest of 
the time in the company.  

 
There is also the possibility through “Lehrverbünde” apprenticeship network between two or more 
companies to provide the apprentice additional knowledge. At the end of the apprenticeship, 
depending on the trade, 3 to 4 years of apprenticeship, the so-called standardized apprenticeship 
examination is completed. With successfully passed apprenticeship examination, the apprentice 
receives the confirmation to become a skilled worker. The training regulations are the same 
throughout Austria. They are updated as needed by employers' and workers' organizations, the 
workers' chamber and trade unions. This ensures that all trainees receive the same training 
regardless of region or company. In addition, trainees benefit from market-relevant training that 
improves their chances in the ever-evolving labour market. The successfully passed final 
apprenticeship examination opens up the possibility of “Meister” training “Meisterprüfung” with a 
final examination at NQR level 6. The advantage of dual training in Austria is the market-relevant 
integration of young skilled workers into the working environment and thus the relatively low youth 
unemployment. 
 

Belgium 
 
Education and training in Belgium are a regional matter and therefore treated by the 3 regions: 
Flanders, Wallonia and Brussels. On top of this complex situation these regions have several school 
groups who work individually.  
During the vocational education and the dual training system the students acquire skills part-time by 
education at school or training centre and part-time by education on the work floor. Thus, the 
involvement of companies is bigger. A mentor needs to be appointed by the company. He/she 
continuously works with the student. The mentor needs to follow a course to be able to assist and 
train the student properly. 

 
Schools and training centres in Belgium have been organizing dual learning since 1 September 
201638. 
However, the programme for the painting-decorating apprentice only started as from school year 
2017-2018. 

 
The evaluation of the student is done by the class council or the guidance team where also the 
mentor has a vote. Students in dual study programs can obtain at the end 2 types of study 
certificates: an educational qualification or a professional qualification. 

                                                      
38

 See http://onderwijs.vlaanderen.be/nl/decretenbundel-2018#Duaal_leren_en_aanloopfase 

http://onderwijs.vlaanderen.be/nl/decretenbundel-2018#Duaal_leren_en_aanloopfase
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Czech Republic  

The vocational education and training in Czech Republic is provided by the secondary vocational 
schools in two ways – theoretical and practical education. Practical education is provided either in 
schools (e.g. practice in labs, school workshops) or in a real work environment (e.g. practical training 
in companies). Companies providing practical education conclude with the school the Agreement on 
the Contents and Range of Practical Training and Terms and Conditions of its Provision. Its goal is to 
develop practical manual skills of the students at EQF 2 or 3 level. 
Practical training is usually provided in the form of week-long cycles. During the 3 years of the study, 
pupils usually experience various types of operations. 
The minimum duration of practical training and work placement is defined by the Framework 
Educational Program for particular field of study. Organisation of work placements is the 
responsibility of the school. During the period of the work placement, a pupil or student is not 
regarded as an employee of the company where he/she carries out the practical education.  
The School Act, however, stipulates the right of the pupil/student to get remuneration for the work 
within the company. The minimum monthly remuneration is 30% of the minimum wage. 
The three-year vocational education program (ISCED 3C/EQF 3) concluded by a final examination and 
a vocational certificate enable the graduates to enter directly the labour market and to perform 
manual work, craft and similar occupations. 
 

Germany  

The German vocational education and training system (dual training system) is characterized by its 
combination of theory and training embedded in a real-life work environment. The system is based 
on the Vocational Training Act of 1969, which was amended in 2005. The main characteristic of the 
dual system is cooperation between mainly small and medium sized companies, on the one hand, 
and publicly funded vocational schools, on the other. Trainees in the dual system typically spend part 
of each week at a vocational school and the other part at a company, or they may spend longer 
periods at each place before alternating. Training, testing and certificates are standardized in all 
trades and are regularly updated by employer organizations and trade unions by creating new 
training regulations or amending the existing ones. This ensures that all apprentices receive the same 
training regardless of region and company. Additionally, the apprentices benefit from receiving 
market-relevant training that improves their chances on the labour market which is constantly 
evolving. For businesses that take part in the dual training scheme, vocational training is the best 
form of personnel recruitment. Companies which provide training not only save on recruitment costs 
but also avoid the risk of hiring the wrong employee for the job. 
 

Slovenia 
 

The upper-secondary education encompasses general education: vocational (and technical) 
education is aimed at attaining an occupation needed to enter the labour market; and technical 
education at attaining qualifications needed to continue education in non-university tertiary 
education programmes, as well. The upper-secondary education is provided by upper secondary 
schools. The schools may provide several programmes; they may be single-type organisations or by 
reason of diversification of programmes and size, they may be organised as school centres with 
several organisational units. 
Upper secondary vocational and technical education and training are divided into 20 broad 
technical/vocational fields within which several courses are available (for example: Building course 
contains also Painting, Construction, Ceramics Layer, Floor Layer, Carpenter, …). Courses differ in 
their length (including number of credit points), admission criteria, options for the continuation of 
education, level of vocational standards for the specific profession and levels of qualification. All 
courses include general education for continuous personal development, environmental studies and 
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personal health care. Every vocational or technical course must also contain subjects aimed at: the 
development of communication skills; the development of knowledge and awareness, learning about 
national integrity, national identity, one's own cultural tradition as well as other cultures and 
civilisations, the development of talents and training for artistic expression and perception of arts. 
Courses must be provided at an internationally comparable level and must enable participants' 
involvement in the European labour market. 
 
WBL programmes take part in all 3 years of education. Modules are spread on 3 year of education. 
Practical training with work at the employer is divided: 1st year = 3 weeks, 2nd year = 3 weeks and 
3rd year = 18 weeks. 
Since school year 2018/19 in Slovenia apprenticeship started also in the Painting sector.  
The apprentice has now practical education at the employer (and not only at school), so 111 weeks 
are divided in 55 at school and 56 at the employer (640 + 912 hours). 
 

United Kingdom 
 

The current routes into Painting & Decorating are: 

1) APPRENTICESHIPS  

An Apprentice must be employed by a Painting & Decorating Contractor and will usually spend 1 day 
a week with a Training Provider (e.g. College of Further Education) and 4 days a week working on site 
for their employer. 
 

There are two Apprenticeship levels either - 2 years to Level 2, or 3 years to Level 3 and the 
Apprenticeship Framework (or component parts) includes: 

1. Employee Rights and Responsibilities (ERR) 
2. Functional Skills in English, Maths and Information and Communications Technology (ICT) 
3. Personal Learning and Thinking Skills  
4. The occupational training or knowledge qualification (Level 2 Diploma in Painting and 

Decorating or Level 3 Diploma in Painting and Decorating)  
5. The competency qualification (Level 2 NVQ Diploma in Decorative Finishing and Industrial 

Painting Occupations or Level 3 NVQ Diploma in Decorative Finishing – Painting and 
Decorating).  

These qualify the person for one of the Construction Skills Certification Scheme (CSCS) industry cards 
– essential to be permitted to work ‘on-site’. 
It is possible for a young person to start on a Level 2 Apprenticeship, and on completion of this, 
extend it to a Level 3 if appropriate for them. 
 

2) FULL-TIME LEARNER (5 days a week) 

A full-time Learner undertakes the same occupational training qualification (Level 2 Diploma in 
Painting and Decorating) with a Training Provider, in simulated conditions. If they have not achieved 
Level 2 in Maths and English previously (when in compulsory secondary education) they have to 
improve to that level.  
This course will take 2 years, after which they can progress to the Level 3 Diploma in Painting and 
Decorating for a further year’s training or take up an Apprenticeship if available.  
When the training qualification(s) is/are achieved, this person will have very little ‘site experience‘ 
and so on gaining employment as a Painter & Decorator, they will have to develop the learned 
practical skills on site, and work to achieve the competency qualification.  
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Part III 
Conclusions 

 

The current document summarises the conclusions of the Desk Research and the survey activity. 

It is a first guide to help to understand the complex systems of Painting Apprenticeships in six 
countries of the European Union with different VET traditions.  

The report provides current information on: 

 Vocational education and training (VET) 

 Work-based learning (WBL) 

 Examples of WBL good practices, training programmes and training tools 

 Questionnaire 

 Literature 

The report includes also a review of scientific literature and documents relating to national policies 
and research results. The purpose was to get all existing tools together and to put them on a WBL 
Platform at the disposal of the higher number of Painting stakeholders. 

The training systems of the partner countries are very different, increasing the difficulty of 
comparing the systems. 
The education systems range from a "dual training system" with about 70% of practical work and a 
written contract in a company, to purely “academic systems” or more school based systems. 
During the research it turned out that those systems with a long tradition of apprenticeship training 
show the advantages of a dual education system with the main focus on practice and a supporting 
school education. These systems have the advantage of a direct entry into working life and a lower 
youth unemployment. This is because the young people are already in employment and thus actively 
participating in the labour market from the beginning of their education.  
The integration of aspects from the dual system in “academic” systems can be positive to boost a 
systematic cooperation among State, schools, associations and businesses. 
 
Therefore this research has detected the following needs: 

 Painting skills recognition by the society 

 Qualified Painters and Decorators 
 
The aim of the present document is to create a common understanding on WBL in the Painting 
sector to guarantee more quality in training provision, to gather information from very different 
sources in the Painting sector and to provide guidance about training in the Painting sector. 

 
Sometimes companies are not aware how important is to get involved in WBL. The costs for the 
companies during education do not pay for themselves immediately but after that education has 
finished, the better qualified skilled workers can produce higher quality work for their companies.  

 
Examples from individual countries of the European Union for the transition to a dual training system 
already exist. Some countries as Czech Republic and Slovenia are taking the first steps towards a dual 
training system. At the moment especially the industry sees the value of a dual vocational training 
system to create qualified skilled workers. 
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The benefits are visibly positive like: 

 Better career prospects for young people 

 High quality of education 

 Less unskilled workers 

 Faster entry into self-employment 
 
Table 22: Apprenticeship in general advantages of the dual education system for society, youth and companies 

Society Youth Company 

No agency fees for the state The apprentice has from the 
beginning of their career, a 
practically orientated start 
to work  

Training of the required 
qualified skilled workers for 
the company  

Low overhead of school costs 
 

The young person is 
employed from the time 
his/her education finishes 

No agency fees  

Tax-payer The apprentice receives a 
payment including an 
employment contract 

Uniform quality criteria in 
training 

Lower youth unemployment Employment Training of the required 
qualified skilled workers for 
the company 

More business start-ups 
through better education 
 

Chances to reach higher 
positions as qualified skilled 
worker 

Gains a trainer for new 
apprentices 

Additional value The apprentices receives a 
legally recognised proof of 
her/his training at the end 
of education 

Gains qualified skilled 
workers 

Recognition of craft better educated Offers high quality 
professional work to the 
customers 

 
Table 23: Apprenticeship in general disadvantages of the pure school education system 

Society Youth Company 

Agency fees for the state Minimum practical 
experience when starting 
work 

Agency fees 

Cost for school system No access to professional 
life 

Cost to educate after 
school 

No tax The apprentice receives no 
payment  

No coherent quality criteria 
in apprenticeship 

Costs for state /  
more youth unemployment 

Fewer career prospects or 
less career potential 

Less qualified skilled 
workers  

Fewer business start-ups 
 

Less chances to reach higher 
positions 

Lower quality of qualified 
skilled workers 

Lower quality of work 
produced 

Less educated Offers lower quality of 
work to the customers 

 
From the information provided for this report, and tables 24 and 25, it can be seen that there are 
very large differences in the professional training and education for young people to prepare them 
for entry into the labour market, which all the time needs well-trained skilled workers. 
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There are successful education systems which can be used as an example for other countries to 
adapt and develop their own systems, based on WBL examples. However, even with these 
established systems, improvements are possible and necessary. The ever-changing challenges in the 
labour market and in the economy requires adjustments and extensions especially towards 
digitization and mobility. 

 
To help in advance these identified changes, we can promote: 

 

 The newly developed WBL Platform for apprentices, trainers and companies, which will 
contain new skills, new materials (training resources) and digitalisation. 

 
 The development and implementation of a WBL Developer, as a new profile (job role) to work 

as a link between schools and businesses to promote the uptake of structured, professional 
training for the Painting and Decorating Industry/Sector. 
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Appendix: The Questionnaire 
 
 

“Innovative WBL Painting Talents - IN PAINT” 2017-2019 

Project N° 585169-EPP-1-2017-1-LU-EPPKA3-VET-APPRE 

 

UNIEP, the International Association of Painting Contractors, is currently leading the European 
project: “In Paint”. 
The project’s purpose is to improve the professionalism, qualification, skills and image of the Painting 
Industry and attract more young Painters by increasing the effectiveness of the training for Painters 
through Work Based Learning (WBL), which is delivered by Vocational Education and Training (VET) 
organizations and Painting Contractors. 
 
A questionnaire has been prepared to be addressed to VET providers in order to map the situation in 
the 6 partner countries (AU, BE, DE, SI, CZ, UK) and identify the state of the art of teachers and 
trainers in WBL training, the good practices and training tools. 
 

 
QUESTIONNAIRE 

(State of the art of teachers/trainers in Work Based Learning) 
 
Country: 
……………………………………………………………………………………………………….. 
 
Apprenticeships: 

 Yes  no 

 Only in a technical school 

 College with practice time 

 With contract in painting company and school attendance 
 
At what age is apprenticeship possible? 
…………………………………………. 
 
Duration of training: 

 1 Year 

 2 Years 

 3 Years 

 4 Years 
 
With final exam 

 In the technical school 

 Through the chamber of Commerce-Craft / Association 
 
Midterm exam 

 Yes  no 
If yes, after which year of training? 

 1. Learning Year 

 2. Learning Year 

 3. Learning Year 
 
Is an inter-company training possible? 

 Yes  no 
If yes, carried out by: 

 Chamber of Commerce-Craft / Association 

 Technical School 
 
For dual apprenticeship 

http://ec.europa.eu/dgs/education_culture/repository/education/policy/vocational-policy/doc/alliance/work-based-learning-in-europe_en.pdf


99 

How long is the duration of training in the painting company per year? 
……..Month 
……..Weeks 
 
In school apprenticeship 
Is there a mandatory practice period in a painting company? 

 Yes  no 
If yes, duration of practice time in the painting company 
……..Month 
……..Weeks 
 
For contractually agreed apprenticeship (employment contract) 
Does the apprentice receive a payment? 

 Yes  no 
If yes, how much € per month 
…………….. 
 
Is a fixed holiday period agreed? 

 Yes  no 
If yes, how many days a year? 
 
If paid in case of illness 

 Yes  no 
If yes, how many days a year? 
 
Are there rules on employment prohibitions? 

 Yes  no 
If yes, where is this regulated? 
 
Are training regulations available for the painter’s training? 

 
 

 
Are the training regulations up-to-date? 

 Yes  no 
Are detailed training requirements requested? 

 Yes  no 
 
Are female apprentices being trained? 

 Yes  no 
 
Are there special provisions for female apprentices? 

 Yes  no 
 
Situation of teachers 
What kind of education do vocational school teachers have in the specialist fields for painters? 

 Practical painter education 

 Vocational education 
 
Is the training taking place 

 Mandatory 

 Voluntary 

 Through the paint industry 

 About a painter association 
 
Are the teachers interested in professional development? 

 Yes  no 
 
Is there an interest in a platform with technical news of the painting trade? 

 Yes  no 
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Is the technical school part of a building technician training? 

 Yes  no 
 
How many hours of practical work are taught at school? 
…….h per Week 
 
Are the teachers interested in working with the painters’ association? 

 Yes  no 
 
Should the painters’ association offer further education seminars? 

 Yes  no 
 
Situation of trainers in the painting companies: 
Are the trainers trained for apprenticeship? 

 Yes  no 
If no 
Would a special education be welcomed? 

 Yes  no 
If yes 

 Pedagogical education 

 Professional training 
 
Is there a training offer for trainers? 

 Yes  no 
If no, further education is welcome 

 Pedagogical training 

 Professional training 
 
Thank you for taking the time to answer the questionnaire! 

 
Figure 30: English questionnaire 
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“Innovative WBL Painting Talents - IN PAINT” 2017-2019 

Project N° 585169-EPP-1-2017-1-LU-EPPKA3-VET-APPRE 

 

UNIEP, der Internationale Verband der Malerbetriebe, führt derzeit das europäische Projekt 
"In Paint" durch. 
Ziel des Projekts ist es, die Professionalität, Qualifikation, Fähigkeiten und das Image der 
Malerbranche zu verbessern, um mehr junge Menschen für den Malerberuf zu interessieren. 
Indem die Attraktivität der dualen Ausbildung für Maler und durch berufsbegleitendes Lernen 
(WBL) verbessert wird, sowohl in Bildungseinrichtungen und Malerunternehmen. 
 
Um die Situation in den 6 Partnerländern (AU, BE, DE, SI, CZ, UK) abzubilden und den 
Stand der Technik von Lehrern und Trainern in WBL-Trainings, sowie die Good Practices 
und Trainingsinstrumente zu ermitteln, wurde ein Fragebogen erstellt, der an 

Berufsbildungsanbieter gerichtet wird. 
 

Fragebogen 
(Stand der Technik von Lehrern, Ausbildern in der dualen Ausbildung) 
 
Teilnehmerland: 
……………………………………………………………………………………………………….. 
 
Lehrlingsausbildung: 

 Ja          Nein 
 Nur in einer Fachschule 
 Fachschule mit Praxiszeiten 
 Mit Vertrag in Malerfirma und Schulbesuch 

 
Ab welchem Lebensjahr ist die Lehrlingsausbildung möglich? 
…………………………………. 
 
Dauer der Ausbildung: 

 1 Jahr 
 2 Jahre 
 3 Jahre 
 4 Jahre 

 
Mit Abschlussprüfung 

 In der Fachschule 
 Durch die Kammer/ Verband 

 
Zwischenprüfung 

 Ja 
 nein 

Wenn ja, nach welchem Jahr der Ausbildung? 
 1. Lehrjahr 
 2. Lehrjahr 
 3. Lehrjahr 

 
Ist eine überbetriebliche Weiterbildung möglich? 

 Ja     Nein 
Wenn Ja, durchgeführt von? 

 Verband/Innung 
 Schule 

 
Bei Dualer Lehrlingsausbildung 
Wie lange ist die Dauer der Ausbildung in der Firma pro Jahr 
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……..Monate 
……..Wochen 
 
Bei schulischer Lehrlingsausbildung 
Gibt es eine verpflichtende Praxiszeit in einer Malerfirma? 

 Ja     Nein 
Wenn Ja, Dauer der Praxiszeit in der Malerfirma 
……..Monate 
……..Wochen 
 
Bei Vertraglich vereinbarter Lehrlingsausbildung (Arbeitsvertrag)  
erhält der Lehrling eine Bezahlung? 

 Ja     Nein 
Wenn ja wie viel € monatlich 
 
Ist eine fixe Urlaubszeit vereinbart 

 Ja     Nein 
Wenn ja wie viele Tage pro Jahr 
 
Erfolgt eine Bezahlung bei Krankheit 

 Ja     Nein 
Wenn ja wie viele Tage pro Jahr 
 
Gibt es Vorschriften über Beschäftigungsverbote 

 Ja     Nein 
Wenn ja, wo wird das geregelt 
 
Sind Ausbildungsvorschriften für die Malerausbildung vorhanden? 
Nur allgemein 
Detailliert 
Sind die Ausbildungsvorschriften aktuell? 

 Ja     Nein 
 
Sind detaillierte Ausbildungsvorschriften erforderlich 

 Ja     Nein 
 
Werden weibliche Lehrlinge ausgebildet? 

 Ja     Nein 
 
Gibt es für weibliche Malerlehrlinge besondere Bestimmungen? 

 Ja     Nein 
 
Situation der Lehrer 
Welche Ausbildung haben Berufsschullehrer in den Fachgegenständen für Maler 
Praktische Malerausbildung 
Pädagogische Ausbildung 
 
Findet Weiterbildung statt 
Verpflichtend 
Freiwillig 
Durch die Farbindustrie 
Über einen Malerverband 
 
Sind die Lehrer an fachlicher Weiterbildung interessiert 

 Ja     Nein 
 
Besteht Interesse an einer Plattform mit fachlichen Neuigkeiten des Handwerks? 

 Ja     Nein 
 
Ist die Fachschule teil eine Bautechnikerausbildung 

 Ja     Nein 
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Wie viel Stunden praktische Arbeit wird in der Schule unterrichtet? 
………………Std per Woche 
 
Sind die Lehrer an einer Zusammenarbeit mit dem Malerverband interessiert. 

 Ja     Nein 
 
Soll der Malerverband Weiterbildungsseminare anbieten? 

 Ja     Nein 
 
Situation der Ausbilder in den Malerfirmen 
Werden die Ausbilder für die Lehrlingsausbildung ausgebildet 

 Ja     Nein 
Wenn nein  
Wäre eine spezielle Ausbildung erwünscht 
Pädagogische Ausbildung 
Fachliche Ausbildung 
 
Gibt es Für Ausbilder ein Weiterbildungsangebot 

 Ja     Nein 
Wenn nein, ist eine Weiterbildung erwünscht 
Pädagogische Weiterbildung 
Fachliche Weiterbildung 

 
Figure 31: German questionnaire 
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“Innovative WBL Painting Talents - IN PAINT” 2017-2019 

Projet N ° 585169-EPP-1-2017-1-LU-EPPKA3-VET-APPRE 

 
L'UNIEP, l'Association internationale des entrepreneurs de peinture, dirige actuellement le 
projet européen "In Paint". 
Le but du projet est d'améliorer le professionnalisme, la qualification, les compétences ainsi 
que l'image du secteur de la peinture et d'attirer plus de jeunes peintres en augmentant 
l'efficacité de la formation pour les peintres par le biais de la formation sur le lieu de travail, 
dispensée par les Instituts de Formation Professionnelles et les Entrepreneurs de peinture. 
 

Afin de connaître la situation dans les 6 pays partenaires (AU, BE, DE, SI, CZ, UK) et 
d'identifier l'état de l'art des enseignants et des formateurs dans la formation sur le lieu de 
travail, les bonnes pratiques et les outils de formation, un questionnaire a été établi pour être 
adressé aux prestataires d'EFP. 

QUESTIONNAIRE 
(État de l'art des enseignants / formateurs dans l’apprentissage par le travail) 
 
Pays : 
……………………………………………………………………………………………… 
 
Apprentissage: 

 Oui Non 
 Seulement dans une école technique 
 Collège avec temps de pratique 
 Avec contrat en entreprise de peinture et fréquentation scolaire 

 
À quel âge l'apprentissage est-il possible? 
……………………………………………………………………………………………………. 
 
Durée de la formation: 

 1 an 
 2 ans 
 3 ans 
 4 ans 

 
Avec examen final 

 Dans l'école technique 
 Par la chambre de commerce-artisanat / association 

 
 
Examen de mi- saison 

 Oui  Non 
Si oui, après quelle année de formation? 

 1. Année d'apprentissage 
 2. Année d'apprentissage 
 3. Année d'apprentissage 

 
Une formation inter-entreprises est-elle possible? 

 Oui  Non 
Si oui, réalisée par: 

 Chambre de Commerce-Artisanat / Association 
 École technique 

 
Pour l'apprentissage dual 
Quelle est la durée de la formation dans l'entreprise de peinture par an? 
……..Mois 

http://www.serfa-project.eu/fr/lapprentissage/definition-europeenne
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……..Semaines 
 
En apprentissage scolaire 
Y va-t-il une période de pratique obligatoire dans une entreprise de peinture? 

 Oui  Non 
Si oui, durée de la pratique dans l'entreprise de peinture 
……..Mois 
……..Semaines 
 
Pour un apprentissage contractuellement convenu (contrat de travail) 
L'apprenti reçoit-il un paiement? 

 Oui  Non 
Si oui, combien d'euros par mois 
............... .. 
 
Une période de vacances fixe est-elle convenue? 

 Oui  Non 
Si oui, combien de jours par an?  
 
Est-il payé en cas de maladie? 

 Yes  no 
Si oui, combine de jours par an? 
 
Existe-t-il des règles sur les interdictions d'emploi? 

 Oui  Non 
Si oui, où est-ce réglementé? 
 
Des règlements de formation sont-ils disponibles pour la formation du peintre? 
Seulement général  
Détaillé 
 
Les règlements de formation sont-ils à jour? 

 Oui  Non 
Des exigences de formation détaillées sont-elles requises? 

 Oui  Non 
 
Les apprenties femmes sont-elles formées? 

 Oui  Non 
 
Y a-t-il des dispositions spéciales pour les apprenties-femmes? 

 Oui  Non 
 
Situation des enseignants 
Quel type d'éducation les enseignants des écoles professionnelles ont-ils dans les domaines 
spécialisés pour les peintres? 

 Enseignement pratique professionnel 
 Enseignement professionnel 

 
La formation a-t-elle lieu 

 Obligatoire 
 Volontaire 
 Par le biais de l'industrie de la peinture 
 Par une association de peintres 

 
Les enseignants sont-ils intéressés par le développement professionnel? 

 Oui  Non 
 
Y a-t-il un intérêt pour une plate-forme avec des informations techniques sur le métier de peintre? 

 Oui  Non 
 
L'école technique fait-elle partie de la formation d'un technicien en bâtiment? 
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 Oui  Non 
 
Combien d'heures de travail pratique sont enseignées à l'école? 
...... .h par semaine 
 
Les enseignants sont-ils intéressés à travailler avec les associations des peintres? 

 Oui  Non 
 
L'association des peintres devrait-elle proposer d'autres séminaires de formation? 

 Oui  Non 
 
Situation des formateurs dans les entreprises de peinture: 
Les formateurs sont-ils formés pour l'apprentissage? 

 Oui  Non 
Si non 
Une éducation spéciale serait-elle la bienvenue? 

 Oui  Non 
Si oui 

 Education pédagogique 
 Formation professionnelle 

 
Y a-t-il une offre de formation pour les formateurs? 

 Oui  Non 
Si non, une formation complémentaire est la bienvenue 

 Formation pédagogique 
 Formation professionnelle 

 
Merci d'avoir pris le temps de répondre au questionnaire! 

 
Figure 32: French questionnaire 
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Phase Leading Organization: 
Landesinnung Der Maler Und Tapezierer 

Niederösterreich (AU) 

In cooperation with: 
UNIEP (LU), Confederatie Bouw (BE), Cech maliru, lakyrniku a tapetaru CR z.s. (CZ), Střední 
škola stavební a strojní, Teplice (CZ), Bundesverband Farbe Gestaltung Bautenschutz (DE), 
SBG (DE), IMANOVATION (PT), OZS - The Chamber of craft and Small Business of Slovenia 

(SI), PDA - Painting and Decorating Association (UK) 
 

Associated partner: 
SMEunited 

 


